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Attached is our budget analysis regarding your department’s budget for the 2019-2020 Fiscal

Year,

Please be prepared to respond to the issues/questions raised in our analysis during your
scheduled hearing on Monday, March 11, 2019 at 2:00 p.m. We would then appreciate a
written response to the issues/questions at your earliest convenience subsequent to your budget
hearing. Please forward a copy of your responses to the Council members and the City Clerk’s

Office.

Please contact us if you have any questions regarding our budget analysis.

Thank you for your cooperation in this matter.
DW:dh:ss

Attachments:
Issues and Questions

Newly revised HR narrative budget pages (The numbers are in the Four Year Financial Plan)

ccC: Councilmembers
Auditor General’s Office
David Massaron, Acting Chicf Financial Officer
Tanya Stoudemire, Budget Director
Stephanie Grimes Washingion Mayor's Office

! Due to the fact that the narrative originally submitted for HR in the Executive Budget is inaccurate, we revised
several questions to match the updated and revised narrative, which was submitted to LPD today and attached for
your convenience. However, according to the department, the numbers submitted previously, are in fact accurale,
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Human Resources Department (28)

FY 2019-20 Budget Analysis by the Legislative Policy Division

Issues and Questions

The mission of the Human Resources Department (HR) is to provide services and implement
programs that attract, hire, retain, and support a qualified and talented workforce committed to
providing timely, quality services to City of Detroit citizens, employees, businesses, and visitors
in an environment that contributes to the City’s objectives.

The Human Resources Department consists of several divisions and sections that provide a full
range of personnel and other services to City departments and agencies in accordance with the

City Charter:
e The Office of Recruitment
e Classification and Compensation
® The Office of Employee Services
¢ The Office of Labor Relations
® The Benefits Administration Office
* The Office of Policy, Planning and Operations
¢  Operations
* The Office of Talent Development and Performance Management
FY2018 FY 2019 FY 2020
General Fund | All Funds General Fund Allfunds | Generalfund | AllFunds |
Toral Revenues 1,000,899 1,000,899 1,132,830 1,132,830 1,161,000 1,161,000
Total Expenditures | 10,120,041 10,649,266 13421254 | 134212%4] 14209393 14,214,393
Net Tax Cost 9,119,142 | 9,648,367 12283024 12,288424| 13,048333 | 13,053,393
FY 2021 FY 2022 FY 2023
Forecast Forecast Forecast
General Fund | Al Funds General Fund AllFunds | General Fund | All Funs
Total Revenues 1,190,000 1,180,000 1,220,000 1,220,600 1,244,000 1,244,000
Total Expenditures | 13,635,640 13,635,640 13795885 | 13,795885] 13,959333 13,959,333
NetTaxCost| 12,445,640 12,445,640 12,575,885 12575.885] 12715333 12,715,333
~ _ 1/1f20m9 FY 2019 FY 2020 FY2011 FY2022 FY 2023
(o FIE: Actual Adopted Recommenled Forecast Forecast Forecast
General Fund 39 106 104 104 104 104
Non-General Fund - - - - - -
Total Pasitions 99 106 104 104 104 104
Department 2018-19 2019-20 Increase (Decrease) | % Change
HR $13,421,254 $14,214,393 $793,139 5.91%

As indicated above, the overall budget for HR increases by $793,139 5.91%) in FY 20, due
primarily to $708,863 increase in Professional & Contractual Services.




I |
As of 1/1/2019, the department had 7 vacancies.?2 What is HR’s plan regarding its vacancies?

% As of 1/1/2019 there were 97 actuals out of 106 budgeted positions for FY 19.
3



CITY OF DETROMT
FY2020 - 2073 Positions - Mayos

26000.Human Resources Departmem

Appropriation FY 201819 FTE FY 201920 FTE FY202021FTE  FY2001-22F1E  FY 2022 23FTE
Cost Center Budget Mayor Forecast Forecast Forecast
Job Code and Thie
00 105-HR Administr stion
2B000B-HFMS
041980 Human R Sywems ] 2 o 0 ] [}
041581 Human Ry Ink Sysems ] 2 1] D 0 [}
119651 Framan Sysems. ] L} 2 2 2 2
118952 Human R Gywiems A ] ] 2 2 2 2
119582 Humazn Ry ¥ n 1 1] 1 1 1
Total 200000-HAMS ] 5 5 5§ [3
2801 10-Human Resourars Adminktration
010107 Human Rescurces Drector 1 4] 0 -] [}
D13X75 Executive Adminestritive Assistant | 1 o 1] ] [}
012376 Exncutve Adminmiratve Assistant | 1 2 2 2 z
221434 Chiaf Empicyes Services Dffesr 1 1 1 1 1
12001 Human Rescurtes Drsctor ] 1 1 1 1
Total 200110-Human Resowrces Admintsirs [] a [] [ [
200°00-Talent De & Par M,
RIDATO Mtanager M - Todend (X and ¥ o 2 4] Er) ] o
010871 Tadent D o and Py Marnager & 1 o 9 ] [}
073350 Talent Developmerd snd Perirmance Management Anatyst 1 2 2 2 2
071053 Talert Devekyment and Performance Specials 2 +] F1] o 1]
07 1055 Talent Development and Performance Jpeclalet lii ] 1] ] ] 1]
531430 Chief Loameng Oficer 1 T 1 1 1
145002 Talerd Davetop: and Sp i ] 2 2 2 z
115003 Talent Development and Py 5 1] L] a 3 3 3
11172 Talant Dy t and P Mansger B 0 3 3 3 3
Total 280320-Tadenl De & Perly L/ 1 n i1 11 n
Total 00105-HA Admuistiation 0 B H ] ]
00106-HR Pamonnel Selection
200410-Recnuttrent & Selecticn
01D975. Tesd Deverdoprment Manager | 1 <] 0 ] ]
019217 Human Resources Assistant I} 2 +] 1] 1]
019238 Human Resdurces Assiatand il 1 ] i) L] 1}
018243 Human Rescurees Asalalant £ 1 1] "} ] 0
075007 Racrultes 11 4 1] b ] o
07003 Recruder () 2 a 1] ] o
D7T003 Test Development and Sconng Specakat il 1 o [ ] [
929102 Adminuirobve Special Seraces SLifil 1 ] 0 [+] 1]
931431 Chief Recruatnent Officer 1 -] 0 [+ 1]
119952 Recrulter o 2 2 2 2
119833 Recrurter 11 o 4 4 4 4+
118925 Recruting General Manager a 1 1 1 1
119541 Tewt Development and Sconng Speniakat Bi ] 1 1 1 1
119945, Tes! Developmvert Manager | |1} 1 1 1 1
312005 Chief Recrutment Officer 1] 1 1 1 1
4M 18102 Humon Resources Assatard | o 1 1 1 1
25000-Human Resources Department
Apmopriation FY 201819 FTE FY 2019-20 FIE FYHHMFIE FY2HM22FTE  FY2021.23FTE
LCost Centar Budget Mayor Foracast Forecast Forecast
Joh Code and Thtle
4316101 Human Resources Assistant It [+] 1 1 1 1
43156104 Humin Resources Axmstant IV ] 1 1 1 1
Tatal 260410-Recruttment & Seleclon 14 LE) 1 1 13
2804 30- &
0195248 Homan Resources Assiatant 1 (] o o ]
072002 Classification snd Competation Anslyst 2 ] 1] Q o
072003 Clessdication: and Compenshon Analyst B 2 [} ] [} ]
O72004.C; ad O Anatyst IV 1 1} [ a 1}
FI1433.Chvef Clagsdicatzn s Compensabon Oficer b} [} ] o o
114302 Classaficahon & Compensabon Anakat 1| 1] 2z B 2 2
114003 & Comgp Analyst |1} 4 1 1 1 1
114004 Clagaification, 8 Compensation Analyst IV ] 1 1 1 1
311001 .Chief Classification & Compenaation Offcer o 1 1 1 1
43415103 Human Resources Assistant I -] 1 1 1 1
Tots) 280430-ClaasHization L Compensation L [] [] L] []
Total 0O108.HR Parsonne) Selettion 29 13 19 19 19
D2108.HA Labor Relstions
Z80520-Senefly Adminisirutan
010812 Manager Il - Bensfity 1 1] [ [} o
01220 Betmbts Supervivor | 1 [ o o [
417104 Benedty Cler, IV L] o a [ [}
29101 Adminkstrative Spacial Services St 1 o <] [} o
144142 Betefty Supervaor It o 2 2 2 2
114141 Benets Supervisr | o 1 1 1 1
4H1T104 Banedts Clerk Iy 1] ] ] ] [:]
Tatal 260520-Benafis Administration [] [] L] [ []
805304, R Adminatration
1013114 Labar Relafions Direcior 1 ] ] 3 o
030154 Depaty Labor Retavors Dirsclor 3 o 1] ] 1]
013#74 Labor Relations Manager | 1 o 4] [ ]
01207 f Administative Agsistand - Grade iil o 1 1 1 1
012272 Administrative Asslstont Il H o o [} L]
01A375E i i 1 1 o -] ¢ o
D13378 Enecistve Adenirustrative Aspbitant i o 1 1 1 1
074004, of Labor ~ 3 1] 1] 0 0
107504 Admintytrator of Labor Relsbons I/ 1] 3 3 3 k]
10752 8 Labor Relations Manager | ] 1 1 1 1
312002 Labor Relations Direcior o 1 1 1 1
12003 Deputy Labor Relations Director 1] 1 1 1 1
Tota) 280530-1R Adminkstration [} [ [] [] 1]
28054{-Policy, Panning & Operafion
0137%1.0perations General Mansger 1 1] 1] 0 a
018217 Human Resources Azselant | 1 o 0 0 L]
G928 Human Resources Assalant Il 1 1] -] L] o
019219 Human Resources Assistant IV 1 ] 0 L] L]
071032 +haman Resources Sowclalsd (il 2 ] -] ] 0



20000-Human Resourcas Dapartment

Approprintion FY 201819 FTE FY 2019-20 FTE FY200-1FTE  FY2NM-22FTE  FY 222-23F1E
Cost Center Budget Mayor Forecast Forecast Forecast

Job Code and Title
076022 Projed Manager and Anafytics Speciahet 15 1 [1] V] ] [1]
076023 Project Monager ant Antatytica Speci v 1 o bi] ] *]
931432 Chief Poliey and Planning Officer 1 o o a ]
107103 Human Resources Specialist il (] 1 1 1 1
107 104 Human Resources Specialist Iy 0 { 1 1 1
111003 Project Manager & Analviics Specialist [1i ] 1 1 1 1
111004 Project Manager & Analyics Specialiat ') ] 1 1 1 1
111141 Operaliony Genersl Manager o 1 1 1 1
312006 Chisf Policy & Planning Oficer 1] 1 1 1 1
43416103 Human Resources Assistant il a 2 2 2 2
4416104 Hurron Resources Assnstant [y '] 1 1 1 1
Total 280540-Policy. Planning & Operation E] 9 [] § 9

Toul 00108.HR Labor Retations 26 28 F3 Fi Fi

00033.HR Employes Services
220010-Employes Services-Adnirestrabon
010750 Employse Senvices General b 1 o [} 1] [}
010972 Employee Services Manager | 1 ] o ] 0
019217 Hanin Rescurces Assistant 0 2 1] o -] ]
018218 Humpn Rescurces Assistant 4 0 1] ] ]
015218 Human Rescurces Assistant vV 3 ] o '] 0
071031 Human Resountes Specialist || ] o '} 1] 0
072002 Employes Services Consuttamt &1 2 o o o 0
073003 Empleyes Setvites Consuttont 11 4 1] 0 1] 0
073004 Empkryee Services Consuttant IV 1 a 1] 1] 0
167102 Human Resources Speciatiat i o 1 1 1 t
119902 Employee Services Consuitam 1) 4] 3 3 3 3
119803 Employes Services Consultant 1} 4] | 3 3 3
1198231 Emplayee Services Manager | Q 1 2 2 2
19925 Senvl - o 1 1 1 ]
43416 102 Human Resources Assstand B o 2 2 2 2
43416103 Human Resources Assstand 4] L} 5 s K]
43416104 Human Resources Assistart i 1] L] 3 3 k]
Total 200010-Employes Services Admini 19 20 0 20 20
200020-Empkayes Pmyroll
010939 Manager | - Human Rescurces 1 1 1 1 1
012002 Racord Systems Speciast Il 1 1 ] 1 1
019217 Human Resources Asalstant I} 1 4] ] ] 0
D497, ¥ Support Speciakst | - Human Retourtea 2 - 2 2 2
041987 Bul ) Suppart Specikst 1) - Human R 1 1 H 1 1
4305153 Clerd Ul - Human Resources 14 13 13 5] 13
43415102 Human Resources Assistand Il 0 1 1 1
Total 200020-Employes Paymoll 20 19 1% 19 18

Tolal 00833-HR Employee Services 39 33 9 ET] X

Agency Toal T8 {17 02 o8 104

1) Please briefly detail the department's new expense initiatives, new capital funding requests,
operational reforms and savings proposals, and new revenue initiatives/proposals to be
implemented in FY 2020. Please provide which appropriation/cost center the new
initiative/request/proposal is impacting in FY 2020.

2) Please briefly explain how does the department plans to the following goals of the Office of
Recruitment and what are its targets for success for each category?
e Continue metrics with “time to fill”, removing barriers to prevent efficiency and
increase consistency of 90% vacancies filled under 45 days.
* Continue growing partnerships of community colleges and universities, returning
citizens, veterans a skilled trades.

¢ Promote Internship Program participation which leads to eventual employment
with the City.

3) The Office of Employee Services plans for the following Major Initiatives in FY 2019-20.

Will the department report back to the Council on the success of implementing these
initiatives?

e Continue to support the next phase of the HRIS implementation to automate
processes, integrate HR, time and attendance and payroll.
* Improve the accuracy rate of paychecks to 99.5%.



3) Classification and Compensation plans for the following Major Initiatives in FY 2019-20,
Will the department report back to the Council on the success of implementing these
initiatives?

e Condense white book by ecliminating titles that are no longer in use and
duplicate/similar titles.
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HUMAN RESOURCES (28)

The Office of Policy, Planning, & Operations is responsible for the undertaking of broad analytical studies of HR and related functional issucs; identifying gaps
in policy and initiating policy planning and formufation to fill these gaps. Policy and Planning also serves as an institutionalized “second opinion™ on policy
matters - providing recommendations and alicrnative courses of action to the City of Detroit. This office supports the Civil Service Commission (CSC) and is
responsible for drafting revisions to the Civil Service Rules for CSC. Leads the HR Depaniment’s general operations by recommending program goalsfobjectives.
developing and monitoring the annual budget and increasing performance improvement opportunitics through data analytics. FIRIS manages and supports the
intersection of human resources and information technology. HRIS's services are critical in providing accurate information o boih internal and external
Cuslomers.

The Office of Talent Development and Performance Management provides centralized management of employee and carcer development, organizational
development interventions, training programs. performance maagement.

AGENCY GOALS:

1. dentify develop and support Human Resources technological needs to enhance process elliciencics, effectiveness and Department stall productivity.
2. Ensure the City's workforce needs are met usimg various (ools such as succession and worklorce planning.

3. Provide consistent application pf human resources policies, practices, and procedures.

4. Improve internal business _.b_.zcﬂnc_w to save Llime, money, and resources.

BUDGET SUMMARY: 'Y 2016 FY 2017 FY 2018
© Actual Budget Budget
Generad All Funds General All Funds General All Funds
Total Revenues 51,900,000 $1.900.000
Total Expenditures $10.813,201 | §10.813.201
NET TAX COST $8.,913,201 %8.913,201
I'Y 2019 FY 2020 FY 2021
Forecast Forecast Forecast
General All Funds General All Funds General All Funds
Total Revenues
Tolal Expenditurcs
NET TAX COST




SNOLLISOd TV.LOL |

suonso 1. ueiny |

suonIsod I A1)

|
—_

1583040
120Z Ad

15L2040,]
70T Ad

J5EII0]
610 Ad

1adpng
8107 Ad

jo8png
LI0T Ad

ey
LI-£0-T0

(82) SADUNOSTY NVINNH



UOISH{ILN
pur S1s10a1p suoddns e aoiopytoas Anjenb ysiy ¢ unsor pue peme £ Nuapt o1 soIFARAS awNNIos pur Fuinanos aouorid 153q aztnn pue wawadwy A oyt
o sjueaipdde pajuaier 1weane o) sdiysiouned paisaa oo pue sUONEZIURTIO [T100$ ‘Sucnnmnsul [ruoneanpa s sdigsuoneaa uaiSuans pue dopang -suoneiado
poddns 01 210JYI0A PUR “UONIIS “IUAINIDAL UC SIOSIAIINS puE SIOTRURL ‘1001021 waunsedap o1 souepind aptaoad o1 suepd wsuniniosy jo 2013)0 ML

TANOATE PO 12-020C Ad 401 TANLN:A AHL M0d DNINNV I

SOIEPIPURD AIN0S 0] SIS o INEads Lsapui pue BIPAW [E1508 SUIST U1 SIDNEDII 0 Suuien pur yoyEonpd APIAOI] e

Sunsa) paseq S|[IYS JO JOGUINU DR HINPAIL 10 AEPHOSUoD a[quat|dde uagm 0w Futsn ‘Funsol paseq qom 01 A[219|duiod uomsutLl, e
suonsod (1] 01 paey ano 1o saomos Sunsod gof pue s1omaed Hunwwoed no Suisn suepd 1FRNS WNLNDOT o

G10T Jo Rurrds jo soumuns oy wi FuumBag A1 a1 noyEnon) wowkojdwa oy speap e vonedionied digsuiot owold

ak jeasy Oz/6) 0] siawedap e stoelssas Suruue(d 0010[I0A [ENUURIWIAS JMPUOT e

J0TUT-610T Ad O STALLVLLINI dOIviN

£y au i uawojdius [Eruoad o) speap gays uonedionmd wiiFold diysuiau] o) dlowold "L

109k Aroaa wanntedap yoea s sSunoau Suwued 2010 y10a aiow 10 om1 appdwiod 9

S1§91 PASTG S[I1YS JO 1IN DIEPIOSUOD PUT UL 0] INUNUOD FUNSD) PISEY QDA [[E 01 UONISURL],

Liessoaau se Sunojoap pue Suippe ‘spiveoq qol 1o a1enjead-oy

suomsod Supjy 1o satprosdde aFaens ainsua o) sdiysouned AWOWILOD pur $92IN0S Sunsad qol o udswndog

SOPEN [[IS PUE SULINA SUDZIED SUILIMDT ‘SANISIDAIUN PUE ST [03 Y1IM sdujsrouned Ino SEMoIS onunuo)

Apuanboig alour sAep ¢ 1opun paf[1}

SDIUBILA 95,06 JO (0T DUy FULADNOT PUE $DIOUIINTJAUI u2a21d 0) SIDLLIEQ SUIAOWDL "SOUIDW ([ 01 2N, Yot o1 donuluey |

cien =

WIVOD

‘samatag Lrodwa g, pue ‘'uonadog e, ‘Suoang ‘fuainog
‘Sumuey 221004 01 panun| 10U 1ng Swipnjous swduredop ALY JO SpIdU UMNINIIN 320 apy (Ing ‘Apoun oy Jo) Ajqisuadsal S IIWIINIIAY JO MO ANLL

INTWLINGDTA J0 A0 NOLLAIIOSAAd ALIALLOY

NOLLVIVHOANT ALIALLDY INTIWLINNDTY 40 DI A0

(82) SADUNOSTY NVIWNH



‘uonensiuuipe pue suauniedap woddns £penbape oy suonouny 2103 jo ssueurioprad aaoadwt 0) ‘saunpasoad pue saosnoeld
matany 'saoko[dwa 0] anjEA PPE PUE ‘UCHIEIIUNWWIOD AL ‘IIAIDS JIWOISND frwndo soword yaya ‘sweisord pue $a31AIDS $32IN0SHY uNWINY JaAl[ag
JUAWUOISAUD JIOM JONDq B Ra1d ey saiaens Sunwiodioour £4q juswafusud 2af0]dwa sacdurf “sanew suone[ol sako[dwa pue saanuetiut a3unyd ‘suoneiado
wauniedop uoddns o1 uoisialadns pue quawaeucw ‘S0P WaIEdap A sdiysuoE|ol JATIEI[ASUOD UdYEUANS 01 uepd saoa1ag aadojdwg jo 2011jO oYL

‘ANOATE Put TZ-0T0T A MO HRAMNLAL HHL 40 DNINNV T

unC 66 01 syoayaied jo ot Aovanoon aacsdur] e

"$a15u2101 [ |euoiiado daosdul pur s$oUaA193) )3 aanseaw 01 spaeogyse( wauniedaq dopaasg e

‘suonae Areudiosip J01uow pue YAl A[[Enuapyues 0] (S10) wmsks Sunjori], aoueaau wa uoneatjdde Lwusdrosip pajewoine ue uoawajdwy
‘Auanonpold aseaimn

put aouowadxa asty mau ayl saosdw ‘sassaoud autjweans o) wasdy Fuppoed I weajddy AODOIN via sas59301d Sutpivoq-jjQ/SWIpItog-ug) JewoINY
‘osked pue aouepuane pue dwp YH Adawn sassddosd mrwome o1 vonuwows(durl SRAH M o aseyd 1xou o1 Jo woddns anunuo))

“apmaow sakofdwa aaoadun o1 weafosd uomudooar aakordwd apim-£na v dofaang

‘nonouysnes qof pu Aitananpoad aseazom o1 KZaiens wawadesua sadojdwa ue dofaaag

0ZT-6L0T Ad 04 SHALLVLLINI JOIVIN

“saakopdwa pur uawoFeuriu usaalag sdiysuone(as aanisod 12150) put vonNEoWNWILOD Aaoidw) 01 sayorvordde pozijeuostad wowadwy ¢
‘uonenswuwpe puk susunmdap uoddns aenbape 01 suonauny 2103 jo dsuruo)Iad aaotdunt 0y ‘saunpasord pur saonouad YH Moy f
-AIUAISISUOD $3ARD] ITUT PUR SPUALL AJIUAP! *SAIUMIDI[JD 3SEAIOUT OF WASAS JuataSeueus YN wiuswajduy ¢
“$AANLINUL {B120S puE *ANununuos “opim-£113 aowoid o (JAT) wesSold onunjop aakodwz apim-A11d ©amnsup - g
*£auatd1y)2 Jo amno v slowosd pur Anananpoid asearaul o) wawegesua aakojdwd aaordw] |

-STIVOD

quawkordwaup) pue ‘[joifed ‘UOIENSTUNLDPY JATIT ‘Uawaseiug] askojdwy
“UONUARY WIT], ‘SuUcnE|oy dakojdw ‘FuipIroque) o) pauw] 10U 318 10 IPN[2UT sanL|IIsuodsay ‘soan2algo s 411D 9L 01 SHNYLHUCD 1B JUDWIUOIIAUD UL I2)50)
pue “quawaieSua sadojdws mowosd ‘spasu [puonado poddns e $321A128 $32IN0S3T UTLWNY Suiptacid soj o|qisuodsar 1 sadaarag sakopdny jo 20110 YL

SIDIAYAS FTAOTING 4O HOI4-10 ‘NOLLJIYISHA ALIALLOY

NOILVIVHOANI ALIALLOV d(108D SHIAYTS TFTIAOTdHWH 40 HILA0

(82) SANUNOSTY NVINNH



soTyasN 4SH/LOA 't siun ssauisng Jofew ut suomsod £a) o) ueyd as1o)jiom dopoasg =
asueunopad qitm soanuasut pue Ked on o1 Sueed MEnens pue sisd[eve ponuliuo) e

TANOXTE PUt 1Z-0HT0T Al A0 HANLNA HHL MO0 DNINNV 1

£ounsn £ JJms MEO0|JEAL QL] PUL 2910 ‘gSD “LOA 71 suun ssousng £o3 gits Sutrouned stdaens pue sossaaoad suoneoy toquy oaoadt] e
siuamoaiSe Jutmnedieyg 0an201j03 Sudxo gg 10) SUONENOEIL 12ENUGD SIS PUT dNUNUO)
urgd [EIPAW N YA IPLAUIOD 0] ‘saafoldud Jo Furagos o) aseaIOUL 0) K10 91 INOYENOIY SDANTIIG BULAIL AYIjRay onunuoD e
ss3301d .13 O ySnoay) sTuagjo afeioaod ded wawamal wsod pur asurinsut [juows]ddns wound MEnEAz e
soonawad 18aq YsIqEISD pue aptod ‘lojow ol snuwes iianpt| ¢ dojaasp pur wousg Lmuuy ap Jo Suwiputy upne uo dn sofjo] e
sansst uotuind Apawas o1 sooraidde aanosreosd dopaap pue seaur wajqoid puesiapun o1 s3inour azAjeUy e
0T-0 0T Ao MO SHAVILINI HOIVIA

‘vonein Aodnryueg ajpuiy quatunedap s o) e voneiadoo w Afjnyssoaong G
1503 pajas-oakodwa Sune|easa uaop aed o) siwawanFe Fuluesieg 2a109][00 01t SINTANLNS FUTALS 150D mutodiosur oy snunuo) '8
SO P S, VED ) JO 1NSOI T ST DJqTAINYDT SOTURYD YI0A PuE dReAL WA D pur Futaes 1500 yuawoduil 0) SHISUTE A JI0AY
saofojdia @O Sunaape safurys sMEOUCID B pur soFuryD MBI Yooy PIOD PUT JOOog MM Y ST YIS UOHRULIOJUL DIIOL0DD mepdn pur wemey L
“$93UIDU0D [EIaads pur stoNENIQY ‘soakofdura Datoe g6 10) SWEEOId DURINSUL PUE )[R [0 UONEIISIUIWLPE DANIA}JI-1S0D ‘Kuenb opracig 9
SN0y uonnosal mndsip
Sued-payg oo Sur ur 1o sanaoad 95ueadu 10U doge) ul pajy Kjeuoy oq aghrwr {[jemuoan eyl siumdwos so sasueasud Lur aajosor Apdwory ¢
swapgosd pazieio) FUNUOIIY WOI] SINSST IO *SIOUDIAYJIP *SNASIP WIMDITRULW-10QR] SNOULA UIAL]  °F
ssiunuedap L1 et erosaad uswaieuein [ o1 woddns ruotssajend pur (eauysd) pa|JIYs op1acs] g
‘uonesdood watadnunu-10ge] ol 19150] puT SUOHR[AY JO(RT SNOUOWLIRY pUR Hqe1s oWosd T
‘GuataasRe guswopddas pue JuueSieg 5A000)[03 -§ F INSIUIGPE pue ATHORIN 7|
WKIVOD

"UONEINPD T PUR SUOTEIIUBUILOD IL0IAUID SHNANITE u0NUADI *SSIULDAM U0 PISNIO] OS[E $1 93t JO S, -soafopdwa 0ANaE 000'6

Kareunxosdde a0y sujauag souemsm eowdfddns pue app pur eando ‘ewop EaIpa FuLISIIWUPE 10) apgisuodsal s1 adJJO UONENSIURUPY SIpUdg AL
a3Un13uey) [r19ady pus sdutmay voprngay ‘suteay DN sTuunay jaurg ‘sFuleay ondwn ul tonaq jo

AN Y 10 ATEI0APT U1 ST K1IR PUT SIYIARISIL SINPUOD *SITURLIE UMSIALQ SUOIT[IY JOGET SY) “UOLIPPE U] “SAKND UONENIQIY -3 JEIL[ SIOENSINWPY SUONE]IY
104 sonbiuyaa vonnfosar ndsip 4o pue uonensuod ‘uontado ‘wonenodau pajrys jo sanavad ap yEnoy Apavwiud apor s switojiad voisiaip SiL, -osue
Avw e $20u213)1p pue sondsip wowadeunw Joqe Aue Suruassap 10 Junuaadid yia pafieyd §1 vostAIp siy g, vonmasdia pue uoneaijdde unojun oy pun
SUD) 1981003 SpgTMba PUE YUMSISUD ANSUD 0) saouaie pue siwounedap A1 [|r o) Loddns jeuarssojoid pur (EdYdId) sapiaotd votstalp oy, "saakodurd uosun-
(OU 10) UOISSIUWOTY A3IAIIG [1A1D) O41 A4 PAYSTIGRISD 2Inpao0ad 2uradud IAueyD) ou) SINSIIUPE ] AR[ JIES pur Joley) 41D A gl 90UTpIOddE Ul SIUAUDDIET
ruswaddns pue siawoamFe SuuieSieq 2AN09[103 [+ 0 UONENSIUIUPE pur usiieiodau a1 Joj djqisuodsa fuowind S uoistAlg suoney Jogqu] AL

NOILVINVIOANT ALIALLDV d10MD SNOILIVIZN HOTVT 40 AHALO

(82) SADUNOSIY NVIWNH



TANOATE PUT [Z-0Z0T Ad U010 TANLOd THL MO DONINNV T

(40d) JOMIWEL] BONEINJISSE]Y) 359904 DDV AY) SUIZINN SHRPIJ0I] PUE SO ‘SN 2IALIG [IALD) [[€ JO MINADD [NAUUL-LI], WIOLID] e
pug ‘asuetdutos aseaw o) (Jd pue Lred yna digsaamaed w1 aaeagjos Aatjod SING YIMO 2PmAna asau o wawajdwy e
ssanApeur aanxpad pur s 1Y Suunseaw ao) sjos Suneals Aq 3upiewysuaq [euiaul Jof sanunioddo dopoang e

0C-610T A MO STALLVLLINT JOIVIN

‘wonensiuwpy o) pur siuawaedap noddns ‘apojy ssowsng MY 2 woddns Ajmenbape m

suonaunj 9109 Jo saueuiopiad aacsdwit pur peopyoa pue sauMadwod *sasnoesar ‘samnpadosd ‘saonorad mataar ‘diysiapeal vosiap YH Y diysiouned up g
"SpIEmal {2101 aannadwoed pur ‘saFalens u1amos ‘aaealjosysjool Suuueld adioppiom ‘sondjeue aanaipald Jo asn syl ydnoay asuajpaNd

SIASIYIE 1By |[APOJA] SSAUISAG MY MU ¢ Aedd pue sHBNes JH Suriown Lopdwd “suolioun) $a21osal uewny Jo 10adse 4194 ur ASojouyod asnjul o], |

STIVOD

WNSAS SIH 0N MAU AL[) 10) JOICNSIURLPE WIDSAY O[] ST SIAIIS O[T AP0 SI[], "$I2UICISND [UUIIXD PUR [RUIDIUL 110
01 UONIEWLIOJUT 1LINIZR FUIPIACK UL [RI0LID AT SaMALS § §[H AROJOUYD) UONTUWLIOJUI PUR $92IN0SAT URWINY JO uondasiaul ay) suoddns pue sageuew S ff

“I012211] $92000823] umung] Ay £q payse se sanipgrsuodsal [ruoinado Aep-01-AEp 3 JO IMISING [[] 11K)) SINSST UIBLIAD U0 PEI] 2y $© A1 Jo s1aafoid
[eraads sawnsse suoneiadQ *Ajpuomppy -sond[uue viep Aq sauunoddo wawnaordun asutuuopad Suiseasout pue 1p3png [enuue o Sulojuow pu sudapasp
saanaalgo pur speos weaSoud Sulpuawwosns &g suonouny puw swesfosd ‘suonmado auad sauswmedag YH @ Fuipea) dof dgisuodsar s1osvonpiad

sassoanoxd

y1om axoxdwi 01 saanenwi siuawapduwin put sdojaaap osje SutHuE]] SANIANL WUAWISTURIA LIRC YH PUE 2ITMJ0S/5]001 SANA[EUY 2ANNPII udwaFeuey 1oafol]
w1y 9 ‘NI JO 950 ot ySnody) aFueyd aALIP WY1 SINSS) [VUONDUN] pATIa1 pur YH Jo SaIpms [eankeuw prolq jo Supjenapun ay 1o ajqisuodsas st Supuvid

767} 10) SI[NY BITALAG [IALD DYI 01 SUOIStAD] Tunjep 1o ajqisuodsal
S1pUE (DSD) UOISSILIWOD) 22IAIDE 1AL a1 suoddns 2dG)o syl soupuew 9ANE|sIFa] TWA[0AI-1AD Y ddueidwod ur utewor pue satatjod YH Funsixa
20URYUA 0) SEAPI 2ANTAOUL JO JUMLAODAIDP A 107 1SK[EIED © SE SDAIAS OSJU 1 “5oNsst A210d Jo Mo1ADI pu siskjeue ay) ul SHOJFR s udwedap oyl spea| Laifo ]

SNOLLVYAdO ANV ONINNVT "A3TOd 40 HOI40 -NOLLJIIOSHd ALIALLOV

NOILVIWHOAINT ALIAILOV dNOUD SNOILVITLO ANV ONINNVTd ‘AD1'T0d DI440

(82) SADYNOSTY NVIANH



“AuAn0poId PUR HONEIOYE({03 ‘DjrIoW Fulsasou saafojdis o) [radde ey STUILILOLAUD IO UIEULEUL U MTALD O} JNUNUOD [fIAs DINJJO SAN IO
0) 990 TN Y pun 23toy?) jo 1afo]dwig ue aq o1 ynsind ano U] “saakopdwn Funnmas pur Suipajous ‘Fndojoadp “Sunoeane w1 AH 110ddns 1o saronjod oeals pue
ssaunanan))o stordun Apamsod eyl £T0[OUYID TUNSIXD PUT ADU oddns pue dojaasp o1 anunuod [a suoneaadp xp Jutuueyd *Ao110d IO ML

(82) SAYNOSTY NVINNH

Luananpord pur



“Kiuapray diysiopea] jedonjy oyl 10) uepd pue AS31ens sy Juswajdusg

wnioy Fuen apim-asudious ue wawaidug

welsosd Lapeay wonensiupy agng oy soj ueld pue A5aeas oy vonmuawadwt panuiiuoyy
"AwWapeay Suiuea aulju) ue wawsajdwn puw sear)

SOLIT-8T0C Ad HO:d SHALLVILINI AOIVIA

swerfond Sutuien patajjo enadg jo L1 JjE 10) uoyEIgIILD) [FOV] dnnbor puw snsing 61

quape [, SUno g s onag A0ary a1 it paudye sutjadid el pasnaaj Yinea t jo uoneuawajdun panunuony g

swesgold pue Sumien wawdoaasp dwysiapus) pur unwmaieurw jo uoneuawadwit panunue) z |

S paseq-ajed paudipe AjeatSaens uonmuawadun panunuoy g
‘uzpd pur ASowans Aiinunuo)) ssoulsng WJCLL v pue swerford Sumimn uosnioul pue AUSIAD ‘ABANISUDS

“£11n23s mep ‘vonuaadd uawsseaey :Juipnjaut suoneado ajes pue Aunaas osuedwod aafojdun saoidun o) swerfoid jo vomnuawsdwr pur vonanponup ¢|

"AZRNS wos1Alg NJAL 2L JO uoneuawadwl panunuoey C+)

"pannbal se pue spasu aetpautut o) puodsat a1 sanpadosd pur sassaooad ‘sureisoad [ Jq. L, wiat jo vonmuawapdun pue juawdopaaap ‘ufisap panunuoy) ¢
sWMsAs UL|H/N 1L pue oadnpn ‘pnojd

auiQ jo vonuawapdut pur vonmnSyuoa sy poddns 01 sassanold pavial pue wawaGeuew ssueuuo)ad Huamdopaaap waje sy jo noddns panunuosy 7|

“s[eod Jruoneziueiito 4oy oddns 01 fejnoLund pue sasinos ‘Sopmes Sunnen jo uoneuawajduwn panunuo)y ||

weisodd pue wnmouin) swinel g josiatadng uonmuawadwit panunuo]y gl

"9]9A0 pue s59901 ] Wawafrury asutwitoptag vonewawadw ponuiuoy g

‘noneuaL adopdwg MaN apim-asLdiog voneuswajdu panunuoy vy

ASojopoyow Suwue] ] wawdoppaag [unpialpuj Suisn siuawannbar pue spasu asuranopiad apiav-asiidioa ssassy g

"aj2429)11 aaAoydwo o Jo saseyd e woddns 01 suonuaAUL puE suoNNOS SUILED] IplAGL] 9

(uoeioqu||oa pur ssausatsn[out) uoneafaui safodwa aseotown pur savadury g

“swsueydaw Suiniea| ajqeeas pue pazijruosiad ywownpdwyp  Cf

“Aupqruieisns Juawdo[aaap pue Sunuea wawajdun pue aaly g

‘umn) Suinaea apim-asudiaiug ue poddng pue prop g

"$uapsal A1d 1af a1 jo ArEnb oyl un wswaaosdn ue w Sunjnsar A1saljap 931aas aaoldul o1 $a210081 puE sjool ‘Sutnien a1 g saakodws dinbgy ¢

STVOD

uawFrur ssurwio)tad sswreifold Suiuien ‘suonuaatmur uawdopaasp
[ruonuziuesio uandojaasp saatea pue safojdws jo wawadeucw pozpenuas saptaotd Juawadeuepy dutuLiofaag pur junudopaa(g UL JO DIPYQO YL

LINHWEHDVNVIN HONVINIOAMH] ANV LNHIWNdOTHAHA LNHTV.L 0 HOI440 ‘NOLLITHOSHAd A LIALLOY

NOILVIVHOANT ALIALLDY d10UD INTIWIOVN VIV IINVIVHOLUTd ANV INFIWdOTAAAA INTTVL 40 HIIIAO

(82) sA2YNOSTY NVINNH



‘oadnn onn
WsAS wamaieuny Swweay uejgyNLL A Jo uonmuawadun pue vomEmur oy pur toidnin jo wavodwo) wamwey o tosdnin jo wouodwo) wawagrueiy
AURULOMD] OY) AWAPEIY dUUG O AWDIPEDY uonenswpy anqngd ) tweadold pue wnmatunyy wawdojoaag dnjsiapra oy SWeISod uoneaning
D1ALDG JWIOISNT) PUE SDDIN0SIY URWAE JOSIAIOUNG ‘JURISISSY DANCASIIUPY A1) 1$S3004] WMIMUNTNURI IUTULIOJD] ol FUIpnaut ‘AB2ens wonfeueiy
aouetLIe)I9g pur WaWdoPAd WAEL DY) Jo UoneuauD|d [{n) S PrO 01 DOUHUOD 1A UIURDERURIA DIURILIOND] pur Wwotndojaadd WaeL, Jo IO M,

"ANOAHE PUT [-020T A 904 ANLNAT THL 404 DNINNV1d

JHINOD) SOF] AdU ur uowadwi pue ) e

nonEOSIUILPY 9 wanatuny furnel], pjog uawopdu] e

wonensIunEpY B suiuel ] LAUnaag vieg uounjda] e

stuegiond Fumnen azuendinos 9afopdwa pue jeuoneziueiio wowodis] e
Y024 Funea aofojdwig 61Oz MnaaNs

saanmnm Suutey WL Je] Suipunpueti onsing e

SuataatR Y digsaaunieg MEmMnng suisvunw onunuos pur purdys

“swetiosd uonea o aiads-apor tuoumdug

R0l puw winpnany wawdopanc digsiapea wwanjdun pue oonponu]
STULIATJO 951002 SMOPULAY pue adJJO JOSOINA dnUNuo:

iU 0 251002 Jado(aaop Jrucissajold onunuo)

*5a550001d vONEIEOIL] pur Fulies ], pUuokag PUT HA0GY SUton) AU YSnayl SUIRn 9914105 sosna apis-asudioun saordunt pue purdxyg e
‘saawnew Sunien sjisads-ojor uautopdwy e

*sjopow Sutgied-1oama juowopdur; e

(82) SADYNOSTY NVINNH



“$10)0 pue s19015(] a1y 0) samunuaddo jenbas Fupyzo pur 0od AL N0 FUISTIIOUL 222 I8 UNSUD 01 APIMATID SaN 10) soadsysuondussap uonisod asiaal
pUE 212313 PUE “SPITPURIS A1ISAPUL 0] WISAS LONEAIssE)d 5,110 A uR1[e 0F s110)Ja dnuea[a ur peal S FUBjE] anUHUOD ‘SIDW0ISAD MO 01 AR LNag aptaoad o
s2559201d WALIND N0 daoadwil [[ta dAy "$PANIAYO pue sEOT s) 123w A1 A ISISST 01 52240[UWD PIRMDI PUB "DIZANOW ‘UIRIAI IOTANE O surmosd vonesuaduros
pur uoreasse(d Jno Jujaoidwi pue Sunenjead 01 PARIWUWIOD ST UOHESUBAWCD PUT UONEIISSED JO IO M AIIQISTEa) [BLOURULY JO SAITPUROQ DN UIPLAY

TANOAHTE pue 12-020T Ad MO FHANLNA HHL 404 ONINNY 1

“Satpms 1w Sunonpuoa &q suonenodou uowun Sutmp suone|ay foge o1 uoddns aptaolg ®
-aanaadsiod v pur O Ay gol v woyy faeudoadde paypissela saue sqol wayjuod o1 sasAeur Sunsopaad Aq vonmdur oadnyn voddng .
‘ssanoad Fuwueyd 10w paysIqRIS? 01w (S)usuwniedap pAINIdRNSI BONISURI], .

W0T-610T Ad MO SHALLVLLINI JOIVIN

~ %

apia £119 $9)10 1o} suoneatytsadsysuonduosap uomsod as1anl pue mEaI)

“SHOLIEPUALIWODAL 195png wawnsnlpr aamanns dedausw ajew put ssattaannaduios Aleges awn(eas o1 s£aatns Sutue(d Amejes pue Lepes sz
“SPAEPUTIS ANSAPUL s pAUFHE 2q 01 3Fpajaous)] UIET pur vonealjia) dwo) $5eD UIgo 01 weal 10) STUIED SRONLIU0D un[J

-aanadstad g1 pue £nuey gol v woyy Aeudodde patpisseya a1v sqof wagued of sasijeun Suwnopiad £q uonesfmu oidnyn woddng
“§50001] IWALYSIOQY YOI M) B1A S Je[unsesidnp put asn vl 195U0} 0u 24e ey s TUNTULLLD 4G Yooq aHYM dSuapuo))

*s2Ipms 19y1es Funanpuod £q suonenoSau uotun FuLmnp suote|ay] Joqe o1 uoddns apiaciy

“g10z Jo 10umnb 1s1) p t paystiqrIsa stas e ss300ad Sutwued 110w ojuo swautiedap paamonnsal Suuonsun ulmag

- v

— ol e

WIVOD

‘suonduosap uonisod SuisiaalFuntan pue “smalass Ainba Alees WalsAS UOIIEDLISSE]D AU JO AOURUDIUTIL ‘sisKpue vonesuaduod *uTISap JruolTZILRTI0
'sasAJEuE qol ‘01 PAINLI 10U 21T NG IPNJOUL YIIYA ‘SA0LAIAS uonesuadwiod put uoneayissed Suipiaoid 1oj apqisuodsas s1 uonesuaduio]) pue UOHEIIISSE]D)

NOTLVSNAJNOD ANV NOLLVOIHISSVID 40 HDI440 -NOLLATMOSHA ALIALLOYV
NOLLVIVHOANT ALIALLDV d10OUD NOILVSNALINOD ANV NOLLVIIAISSVID A0 HOIAA0

(82) SHOYNOSTY NVINNH



