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Office of Inspector General (0O1G) Complaints
The OIG received a total of 165 complaints during the 4" Quarter of 2014.

Office of Inspector General Initiated Cases

The OIG initiated 156 cases during this quarter. The investigations involved 12 different
departments or agencies. Many of the cases initiated by the OIG listed the Human Resources
Department as the subject. The Human Resources Department, the State of Michigan, and the
OIG are jointly conducting an unemployment insurance fraud investigation involving current and
past Detroit public servants. The number of initiated cases does not indicate wrongdoing by the
Human Resources Department, but is instead evidence of their partnership in the effort.
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Total 156

Office of Inspector General Closed Cases

A case is considered closed when an OIG file manager completes their investigation and
the Inspector General approves a finding. During the 4" Quarter, the OIG closed 47 cases. The
following list provides a brief synopsis of each closed case.

2013-DA-0046

Complainant alleged that employees in the Municipal Parking Department abused their authority
by wrongfully ticketing the complainant on numerous occasions. The OIG investigation
confirmed that the complainant’s disability placard allowed him to park in valid spaces for 24
hours. The OIG notified the Municipal Parking Department of the incorrect tickets and the
courts revoked the complainant’s tickets.

2014-CW-0011
Complainant alleged that various Park Rite locations were not posting consistent rates and that

the vendor was not properly paying the City according to the contract. The OIG combined this
case with OIG Case #2013-DF-0082 (Exhibit A).



2014-DA-0015

Complainant, a city contractor, alleged that employees in the General Services Department
abused their authority by refusing to pay the contractor $197,689.55 for sprinkler repair services
the complainant had performed. The OIG found no evidence to support the allegation.

2014-NA-0062

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit B).

2014-NA-0063

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit C).

2014-NA-0064

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit D).

2014-NA-0065

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit E).

2014-NA-0066

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit F).

2014-NA-0067

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit G).

2014-NA-0069

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit H).

2014-NA-0071

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit I,



2014-NA-0072

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit J).

2014-NA-0073

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit K).

2014-NA-0074

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit L).

2014-NA-0075

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit M).

2014-NA-0076

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit N).

2014-NA-0077

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit O).

2014-NA-0078

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit P).

2014-NA-0079

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit Q).

2014-NA-0080

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit R).



2014-NA-0081

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit S).

2014-NA-0082

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit T).

2014-NA-0083

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit U).

2014-NA-0084

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit V).

2014-NA-0087

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit W).

2014-NA-0088

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit X).

2014-NA-0094

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit Y).

2014-NA-0095

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit Z).

2014-NA-0096

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit AA).



2014-NA-0097

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit AB).

2014-NA-0100

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit AC).

2014-NA-0101

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36" District Court (Exhibit AD).

2014-NA-0102

OIG determined that a public servant fraudulently collected unemployment benefits while
working full time for the City of Detroit. The OIG investigation led to criminal charges being
filed against the public servant in the 36™ District Court (Exhibit AE).

2014-CA-0182

Complainant alleged that a contractor’s fraud conviction might have had an impact on work
performed through the City of Detroit’s marina contracts. The OIG determined that these
previous fraudulent actions were unrelated to the contractor’s work performance with the City.

2014-DF-0187

The City of Detroit Finance Department informed the OIG that a City procurement card had
been fraudulently used for unauthorized charges. The OIG worked jointly with the Detroit
Police Department to identify the responsible City employee. As a result of the investigation, the
Office of the Wayne County Prosecutor charged the employee with nine felonies (Exhibit AF).

2014-DA-0194

Complainant alleged general corruption in the Department of Public Works City Engineering
Division including payment for incomplete and nonconforming work. The complainant was
unable to provide specific information regarding these allegations. As a result, the OIG was
unable to substantiate the allegations.

2014-DC-0222

Complainant alleged that two public servants employed by the Finance Department Assessments
Division improperly reduced the 2013 taxable values of commercial and residential property for
personal gain. Following an investigation, the OIG referred the matter to a law enforcement
agency in accordance with the Detroit Charter.



2014-DA-0273

Complainant alleged that a public servant within the Detroit Police Department abused their
authority by disclosing the details of a confidential criminal complaint. The OIG found no
evidence to substantiate this complaint.

2014-NA-0277

Complainant contacted the OIG regarding the possibility of a conflict of interest involving a
Citizens’ District Council. The complainant withdrew the complaint following preliminary
discussions with the OIG. The OIG found no independent evidence suggesting that the matter
should be investigated further.

2014-DC-0278

Complainant alleged that a sergeant with Detroit Police Department Internal Affairs abused her
authority by refusing to take a complaint against another DPD sergeant. The OIG was unable to
substantiate the allegation.

2014-DA-0280

Complainant alleged that the Detroit Water and Sewerage Department purposely failed to take
the required steps to prevent problems with overflow sewage discharge into the Detroit River.
The OIG determined that the complaint was without merit.

2014-DA-0281

Complainant, a member of the Detroit City Council, requested an investigation into the actions
of Corporation Counsel Melvin Hollowell regarding a statement that he allegedly made to the
Emergency Loan Board regarding City Council's involvement in discussions relating to a land
transfer. The OIG closed this investigation after the complainant withdrew the complaint.

2014-NA-0343
Complainant alleged that a City towing contractor wrongfully towed his vehicle from in front of
his home. The complainant was unable to provide necessary information to investigate the case.

2014-DA-0344

Complainant alleged that public servants with the City of Detroit Office of the Chief Investigator
{OCI) had abused their authority by improperly withholding the results of an administrative
investigation from him. The OIG referred the complainant to the City of Detroit Board of Police
Commissioners, the entity with direct oversight over OCL

2014-NA-0364

Complainant alleged that a former Detroit Water and Sewerage Department (DWSD) employee
had inappropriate relationships with various DWSD contractors. Due to lack of information
provided by the complainant, the OIG could not substantiate the allegation.



2014-DA-0376

Complainant alleged that a Detroit Department of Transportation general manager abused his
authority by refusing to pay the complainant for overtime worked and denying him the right to
participate in the LEAN Process Improvement Team. Complainant filed a union grievance and
the OIG closed the investigation.

2014-DA-0397

Complainant alleged that public servants in the Detroit Water and Sewerage Department abused
their discretion by laying him off in retaliation for making comments critical of the department.
The Office of Inspector General was unable to substantiate the allegations.



Exhibit A

CITY OF DETROIT CONTRACTOR PARK-RITE
EVALUATION

CASE#: 2013-DF-0082
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October 15, 2014



L Introduction

The Office of Inspector General (OIG) initiated an investigation examining Contract No.
2832603 (“the contract”) between the City of Detroit and Park-Rite Detroit (*Park-Rite”), The
purpose of the investigation was to determine whether Park-Rite properly managed and complied
with certain aspects of the contract, including minimizing expenses during the term of the
contract and requesting reimbursement for only reasonable end necessary operating expenses.
The investigation also sought to determine whether the Municipal Parking Department (“MDP”),
the city agency charged with monitoring the contract, employed an appropriate level of oversight
to ensure Park-Rite’s compliance.

The OIG concludes that Park-Rite committed numerous contract violations including
exceeding annual reimbursement limits, co-mingling funds, not properly documenting employee
hours, and charging the City of Detroit for manager and employee bonuses. MDP did not
sufficiently monitor Park-Rite and ensure that the provisions of the contract were upheld. Park-
Rite’s actions resulted in the City of Detroit overpaying Park-Rite a total of $176,646.39 in 2012
and 2013.

. Background
a. Contract between the City of Detroit MPD and Park-Rite

MDP provides on-street and off-street public parking services; enforces City of Detroit
parking ordinances; and coordinates parking with economic development projects throughout the
city. Park-Rite is a provider of parking services and operates lots and garages in Detroit, Ann
Arbor and Royal Oak.

The contract required Park-Rite to operate, manage, and maintain the city's parking
facilities. Park-Rite also agreed to provide consulting and advisory services to the city
concerning the parking facilities without additional charge, except that the contractor was to be
paid for any reimbursable expenses pursuant to the contract. Consulting and advisory services
included event planning, a yearly revenue-generating plan, and a cost-saving plan that included
monthly maintenance and annual building and equipment inspection schedules.'

The contract required Park-Rite to “endeavor to minimize expenses during the term of the
contract” which commenced at 12:01 am on January 1, 2011 and ended at midnight on
December 31, 2013.% The contract stated that compensation for services provided was not to
exceed the amount of $7,499,520.00 for the 36-month term of the contract, inclusive of all
reimbursable expenses.’

b. Facllities Managed by Park-Rite

Park-Rite managed the following parking facilities for MPD:

! City of Detroit/ Park-Rite Detroit Agreement 2011, pg. 22

? Though this contract has expired, Park-Rite Detroit continued to aperate, manage, and maintain the City of Detroit
owned parking facilities until October 4, 2014

I1d at pg. 8.



» Eastern Market Garage- 2727 Riopelle Street, Detroit, M1 48207

¢ Ford Underground Gamge- 30 East Jefferson Avenue, Detroit, MI 48226

¢ Grand Circus Park Garage- 1600 Woodward Avenue, Detroit, MI 48226

o Millennium Garage- 432 West Congress Street, Detroit, MI 48226

¢ Premier Underground Garage- 1206 Woodward Avenue, Detroit, MI
48226

o Cadillac-Farmer Lot, 1025 Farmer Street, Detroit, M1 48226*
¢. Documents Reviewed

* Professional Services Contract between City of Detroit Municipal Parking
Department and Park-Rite Detroit.

o Park-Rite Daily Reports

¢ 2012 and 2013 Park-Rite Timecards

s Park-Rile Cash Handling Procedures

* Park-Rite Bank Deposits and Ticket Retention Procedures

« Rates and Hours of operation.

* Municipal Parking Department Monthly Facility Rate

» Facility Rates

= CBA between Park-Rite Detroit and Teamsters Local Union No. 283

* Contract between the City of Royal Oak and Park-Rite

o Contract between the University of Michigan and Park-Rite

» 2012 and 2013 Municipal Parking Depariment Finance-Accounts Payable
Check Requests

¢ 2012 and 2013 Park-Rite Total Reimbursable Expenses Request to
Municipal Parking Department

e 2014 Remaining Vacation and Sick Time for Park-Rite employees

» 2012, 2013, and 2014 Park-Rite employee list with job classification,
facility, and hourly pay rate

» Park-Rite Employee Seniority List

o Park-Rite Employee Handbook

© 2012 and 2013 Park-Rite Custom Time Card Report

e 2012, 2013, and 2014 Park-Rite Payroll List

4 As of December 2013, the Cadillac-Farmer Lot is ne longer under the control of MPD.
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» 2012, 2013, and 2014 Park-Rite Excel Spreadsheet created to input
Employee Payroll

s Park-Rite Paycor Payroll System

» Park-Rite Written Job Descriptions

» 2011, 2012, and 2013 Municipal Parking Depariment Summary of
Deposits Made- Revenue Fund

e Photos of Grand Circus, Mitlennium, Premier, Ford Underground Garage,
Eastern Market, and Cadillac Farmer

* 2012 and 2013 Municipal Parking Department reimbursements to Park-
Rite

» Videos of Grand Circus

d. Interviews Conducted

o Michael Aubrey, Sr.- Chief Executive Officer of Park-Rite

+ Sandra Sobotka- General Manager of Park-Rite

e Theresa Kozak- Manager of Park-Rite

» Benjamin Watkins- Manager of Park-Rite

e Christopher Abousouan- Park-Rite Supervisor

» Cindy David- Park-Rite Cashier at Grand Circus

« Barbara Williams- Park-Rite Cashier at Ford Underground Garage

* Michael Wiiliams- Park-Rite Maintenance at Grand Circus

* Brandon Patton- Park-Rite Attendant / Cashier at Premier

o Jamie Isaac- Park-Rite Cashier at Grand Circus, Eastern Market, Pretnier,
and Millennium

¢ John Zarves- Park-Rite Maintenance at Premier

IIl. Analysis
a. Hours worked by Employees

Park-Rite failed to properly document hours worked by Park-Rite employees. Asa
result, there is no documentation to support a portion of the payroll and payroll taxes submitted
by Park-Rite to MPD for reimbursement.



The contract states that reimbursable expenses include payroll salaries and wages and
payroll taxes.® It also states that for each item that is reimbursable, the contractor shall list the
type of expense, the date such services were rendered and shall submit the corresponding
receipts and approvals together with any other suppoerling documentation. All contractual
expenses of whatever kind are subject to audit by the city.® Park-Rite supervisor, Christopher
Abousouan, stated that he entered the time each employee worked into the payroll system.
However, this submission is based on employee schedules and not timecards. Park-Rite General
Manager, Sandra Sobotka, routinely used the information given to her by Mr. Abousouan to
prepare the payroll reimbursement request that was submitted to MPD.

The Park-Rite Employee Handbook states that “all employees are required to usc a
timecard to track their hours worked. Failure to punch in will require the supervisor’s
authorization to write work hours on the timecard. 1f an employee works at five different
facilities in a week, the employee will tumn in five timecards.”’ Also, the Collective Bargaining
Agreement (“CBA") states that “time shall be computed from the time that the employee
registers in, as scheduled, and until the time he is effectively released from duty. Meal periods,
however, shall not be included.® All employees must punch out whenever they leave their
facility for any reason.”’

The OIG obtained Park-Rite employee timecards from 2012 and 2013 which were used
to support the payroll reimbursement Park-Rite requested from the city. In violation of the
contract and their own policy, Park-Rite failed to maintain a complete set of timecards for all
employees at Grand Circus, Millennium, Premier, and Eestern Market.' For example, in 2013
full-time employee John Zarves, who worked primarily at Millennium, had only 15 timecards
out of 52 weeks. However, he was paid for 5,838.75 hours, His son, Michael Zarves, a part-
time employee who worked at several garages, only had 3 timecards out of 52 weeks despite
being paid for 1701 hours. Employees missing the greatest number of time cards were those
who worked a large number of overtime hours compared to other employees with the same
classification.

Sandra Sobotka, manages the Grand Circus, Millennium, Premier, and Eastern Market
garages. She stated in her interview that some employees did not have timecards because the
time clocks did not always function properly. She maintains that full-time employees work set
hours so she knew if they were working their assigned shift. However, the problems with the
time clock appear to have affected employees working in the same garage differently. For
example, in 2013 Harold Johnson, a full-time Millennium employee, had all 52 timecards
whereas John Zarves only had 15 timecards.

% Social Security Taxes, Federa) Unemployment Taxes and State Uncmployment taxes may be reimbursable. An
gpproval tax rate schedule shall be submitted in conjunction with the contractor’s budget for each fiscal year.

Pg. 33,
? Agreement Between Park-Rite Detroit/ Teamsters Local Union No. 283. 2011, pg. 14; Park-Ritc Employce
Handbook, pg. 7.
* The CBA is the Agreement between Park-Rite Detrait and Teamsters Local Union No. 283.
? Agreement Between Park-Rite Detrait/ Teamsters Local Union No, 283, 2011, pg. 14,
1 park-Rite Employee Handbook, pg. 7. “All employees are required to use a time card to track their hours worked.
Failure to punch in will require your supervisor’s authorization to write work hours on the card. I you work at §
different facilities in a2 week, you will tum in 5 time cards.
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Ms. Sobotka did not account for how pari-time employees who did not work set
schedules had their time monitored, nor did she explain how employee overtime was monitored
and documented. Further, Ms, Scbotka indicated that she spent the majority of her day at the
Millennium Garage and was therefore not at the other garages to monitor employees® atiendance.
Though Benjamin Watkins is the manager assigned to Premier, he spends, on average, less than
an hour a day at the gamage. Christopher Abousouan monitors special events at Grand Circus but
stated that he also works mostly at Millennium. As such, these managers all spent the majority
of their time at Millennium and were not monitoring employees at the other parking facilities on
a consistent basis.

The only parking structure that had a full set of timecards was Ford Underground Garage.
Theresa Kozak, manager of Ford, stated in her interview that ail employees are required to punch
in and out. She indicated that if the time clock is not working or an employee forgets to punch
in, she must be notified immediately so she can sign their timecard. She spends all of her time at
Ford.

Park-Rite managers have all stated that their time clocks often malfunction, yet Park-Rite,
who is responsible for documenting employee hours, has not replaced the malfunctioning time
clocks. Mr. Abousouan stated that the city would not authorize this purchase; however, he did
not have documentation that such a request was ever made in writing to MDP. Nevertheless,
Park-Rite is responsible for the purchase and maintenance of the time clocks. The contract states
that for all purposes, city employees will remain emPloye&s of the city and the contractor’s
employees will remain emplo¥ees of the contractor.”’ Park-Rite is responsible for the
preparation of its own payroll'* and record maintenance.'? Further, the city does not reimburse
the contractor for the purchase, rental, or maintenance costs for any office equipment,

Park-Rite submits their monthly expenses to MDP for approval. The monthly
reimbursement request includes employee payroll including taxes, healthcare, management fee,
petty cash, and maintenance costs with supporting documentation. The monthly reimbursement
requests for 2012 and 2013 show that employee hours were not properly reported to the City of
Detroit. The contract states that *'straight time and overtime must be listed separately and
overtime will be reimbursed with prior written approval only.'* Ms. Sobotka, Ms. Kozak, and
Mr. Abousouan stated that they did not seek prior approval from MPD before scheduling their
employees for overtime.

In the payroll documents reviewed for 2012 and 2013, any hours worked over 40 hours
per week were not entered as overtime. Ms. Sobotka stated that she entered the information into
Park-Rite's payroll system as she had been instructed and could not specifically state if there was
a box for overtime. A review of the system showed that there is a category to distinpuish

" pg 7
 The Contractor shall be responsible for the preparation of its own payroll, as well as, filing Social Security,
Withholding Taxes, and Worker's Compensation for the Contractor’s employees.'- pg. 31
13 Record Maintenance- Costs related to maintenance of Records, Accounts Payable, forms, envelopes, postage and
n acm‘.l‘al system of bookkeeping and accounting are not reimbursable expenses.

Pp. 34,



overtime hours from regular hours for each employee that was not utilized by Park-Rite.
(Appendix A)

in many cases, Park-Rite listed overtime hours as regular hours and, at times, some
employees were listed several times as having worked simultaneously at various garages. Ms.
Sobotka was asked why some employees were listed several times but she was unable to provide

an explanation. An example of how employee hours were submitted for reimbursement is listed
below.

Hours worked by John Zarves for the weeks of Aupust 26, 2013 through September 8, 2013

Garage Pay Rate REG Hours | Gross Pay
Grand Circus 12.00 63.5 §762
Grand Circus 12.00 31.75 $381
Millennium 12.00 72 $864
Milleanium 12.00 20 $240
Millennium 12.00 57.5 3690
Millennium 12.00 8 VAC $96
Millennium 12.00 8 BDAY 596

With V/BD | 260.75 $3129
TOTAL 244.75 $2937

W b rves T W f September 9, 2013 through Sept r 22, 201

Garage Pay Rate REG Hours | Gross Pay
Millennium 12.00 80 $960
Millennium 12.00 80 $960
Millennium 12.00 32 $384
Millennium 12.00 56 $672
TOTAL 248 $2976

Employees are paid every two weeks, A full-time employee who did not work overtime
would be paid for 80 hours. Though Mr. Zarves’ hours are all noted as regular hours, for the pay
period ending September 8, 2013, he worked 164.75 hours over the expected 80 hours and was
also paid 8 hours of vacation and 8 hours for his birthday. For the pay period ending September
22, 2013, he worked 168 hours over the typical 40-hour work week.

During the two week pay period ending on September 8, 2013, Mr. Zarves worked an
average of 24.475 hours a day if averaged over 10 days or 17.48 hours averaged over 14 days.
During the two week pay period ending on September 22, 2013, Mr. Zarves worked an average
of 24.8 hours a day if averaged over 10 days or 17.7 hours averaged over 14 days.

Ms. Sobotka stated in her interview that she submits the reimbursable expenses to MPD
and personally signs off on the submitted documentation. The payroll information was entered



in, at best, a negligent manner. The most complete payroll documentation'” indicated that in
2012 Mike Zarves worked 1,718.25 hours, an average of 33 hours per week. The same
documentation indicated that in 2013, John Zarves worked 2,080 hours, an average of 40 hours a
week. John Zarves was paid $12 per hour and was paid $108,203.51 over a two year period.
Mike Zarves, a part-time employee, was paid $13.78 per hour and was paid $77,543.55 overa
two year period. Based on the information provided, between 2012 and 2013, John Zarves was
overpaid by $53,598 and Mike Zarves was overpaid by $28,955.23 for a total cost to the city of
at least $82,553.23. No documentation was provided to the OIG to verify that these employees
worked the additional hours above those indicated by the custom timecards. Therefore Park-Rite
should not have been reimbursed for the hours for which no documentation exists.

MPD is responsible for ensuring that they do not reimburse improper requests, and
therefore should have more carefully reviewed the documentation. However, Park-Rite also has
a duty to fulfill its contractual obligation and list straight time and overtime separately as well as
seek prior approval for this expense.

e Park-Rite’s internal payroll information is inconsistent

The OIG requested complete payroll documentation to verify the hours worked by Park-
Rite employees. In response to this request, Park-Rite produced custom timecard printouts,
payroll reimbursement requests made to MPD, and physical timecards. The custom timecards
reflected payroll information entered by Mr. Abousouan based on employees® schedules. This
information was submitted to Ms. Sobotka. She used this information to produce the payroll
request submitted to MPD.

The custom timecards did not match the payroll reimbursement requests given to MPD.
Also, Park-Rite did not produce a complete copy of physical timecards for 2012 and 2013. The
majority of the missing physical timecards belonged to John Zarves and Mike Zarves.

For example, in 2013, the custom timecards produced by Park-Rite indicated that John
Zarves worked 2,064 hours and took 16 hours of vacation. However, the payroll information
provided by Park-Rite indicated that John Zarves was paid for 5,838.75 hours and took 400
hours of vacation. There is a difference of 3,774.75 hours between the information Ms. Sobotka
entered for John Zarves in 2013 and submitted to MPD versus the information she received from
Mr. Abousouan. Also, none of these hours match Mr. Zarves physical timecards. Further, a
review of the physical timecards revealed that in addition to missing timecards, John Zarves had
some timecards indicating overlapping hours at different garages. (Appendix B)

This is all evidence that Park-Rite did not properly document employee hours.
Employees were not held accountable for documenting their hours and adequate steps were not
taken by Park-Rite to ensure the comrectness of the information they submitted to the city.
Further, Park-Rite managers failed to ensure correct and complete documentation for hours
worked.

¥ The most complete payroll documentation provided by Park-Rite was the custom timecards.
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e Hours worked by John Zarves and Mike Zarves

The payrol] hours listed for Mike Zarves and John Zarves were extreme in
comparison to other employees with the same job classification. There is no evidence that
MPD approved any overtime for him and the custom and physical timecards do not
indicate that he worked over 40 hours a week. Only the payroll reimbursement request
submitted by Ms. Sobotka suggested John Zarves worked additional hours. This is
problematic because John Zarves did not punch a timecard to verify his hours and his
supervisor, who was responsible for entering his time into the payroll software, did not
corroborate the hours submitted to MPD by Ms. Sobotka.

The payroll reimbursement requests submitted by Ms. Sobotka indicated that Mike
Zarves, a part-time employee, averaged 140 hours biweekly for year 2012. John Zarves, a
full-time employee, averaged 216.74 hours biweekly in 2013, which averages 21 hours'® a
day. John Zarves admitted during his interview that he could not have worked those hours
consistently over a long period of time.

John Zarves® assigned facility is Millennium Garage where he worked maintenance from
S5am to 1pm. He stated during his interview that when he is asked to complete maintenance at
another garage, he refuses to do this during his regular work hours. He stated that he telis Ms.
Sobotka that he will not go until the end of his shift. He also stated that he is asked to complete
tasks that are not part of his job description such as painting, and ke should not be expected to
perform this duty during regular work hours. John Zarves stated that all of the hours worked
after his shift is overtime and paid at time and a half. However, that is not what some of his
paychecks indicate. (Appendix C). Another Park-Rite employee stated in her interview that John
Zarves “bragged” that he is paid overtime as straight time so his overtime is not noticed by the

city.

Ms. Sobotka stated that John Zarves worked overlime painting, power washing and
making repairs to the facilities. Mr. Patton and Mr. Watkins stated that Park-Rite power washes
the stairwells but not the entire structure. Mr. Patton and Mr. Watkins also indicated that power
washing takes approximately four hours to complete with two people. John Zarves stated that
power washing takes up to a week to complete, which was contradictory to statements made by
other employees.

Ms. Sobotka stated that John Zarves was the only person able to complete these tasks.
Conversely, Ms. Kozak stated that any type of painting and maintenance can be given to any
employee, including cashiers. Ms. Sobotka stated that she often assisted him with his work and
that he, at times, slept in his vehicle. Ms. Sobotka stated that all the hours over 80 that John
Zarves worked were overtime hours paid at a rate of 1.5.

Ms. Sobotka’s statement was contradictory to the payroll sheet which clearly had John
Zarves listed as working regular hours. Ms. Sobotka’s explanation for this contradiction was that
she entered the time wrong or someone changed it. However, Ms. Sobotka stated that she is the

' This average is based on a 5 day work week. If the hours were averaged for a 7 dey work week, Mr. Zarves
would have had to have an average of 17,356 hours per day (6334.75 hours divided by 365 days).



only person that enters the payroll into Paycor. Additionally, Mr. Abousouan stated that he
enters employee hours into a Park-Rite payroll system and sends this information to Ms.
Sobotka. Timecards do not exist to support his entries.

Much of the work that Ms. Sobotka and John Zarves stated he was completing during the
overtime hours is outlined in the contract between the City and Park-Rite as duties and
responsibilities for the maintenance workers. These include daily activities such as picking up
trash in all areas, sweeping, emptying waste containers and replacing trash liners, and ensuring
that all lights are working in restrooms, elevators and parking arecas. Weekly activities include
inspecting floor surface for cracks and potholes and inspecting the entire ceiling for concrete
deterioration and signs of leaks. Monthly activities include hosing down facility ramps and
curbs and scrub with a stiff brush and cleaning expansion joint glands as necessary using a
broom or vacuum. Semi-Annual activities include washing down the parking ramps and other
areas of the Parking Facility to remove salt, grease and dirt and painting the Parking Facilities
including, but not limited to stairwells, elevator lobbies, curbs, equipment and garage walls.'”
This work should have been completed during regular work hours. Also, the contract indicates
that the:

“Contractor shall be expected to develop, coordinate, and implement a parking
facility maintenance, minor repair and restoration program. This program
includes without limitation one annual high-pressure water wash-down, one
annual flood rising of all concrete mmp deck surfaces, periodic sealing of
concrete deck surfaces, crack caulking, painting, cleaning of drains, bulb
replacement, fixture replacement, law maintenance, snow removal, and other
seasonal maintenance. The Contractor shall coordinate this maintenance program
and no additional compensation shall be given to the Contractor for any costs
associated with the oversight of the program or for loss of revenue due to ongoing
maintenance, or any future repair and restoration of the Parking Facilities.'®”

Further, Park-Rite has a duty to the City of Detroit to keep expenses at a minimum. Yet
John Zarves was allowed to dictate overtime by refusing to complete assigned tasks during his
regular work hours. There is no indication that he does not have time during his regular work
schedule to complete assigned tasks. Also, his managers did not require him to complete his
work duties when he is ordered to do so.

17 pg, 29
18 pp, 23,



b. Other Improper Reimbursements
» Vacation Benefits

The CBA and Park-Rite Employee Handbook state that all full-time employees with more
than one year of service receive vacation with full pay at the employee’s current wage rate.
Vacations cannot be postponed and allowed to accumulate from year to year but must be
completed each year. Preference for vacation periods shall be granted to senior employees. All
vacations earned must be taken by employees and no employee shall be entitled to vacation pay
in lieu of vacation except by mutual agreement between the employee and the employer. '

Length of Service Vacation
Less than one year None
Between | and 2 years 1 week
Between 2 and 8 years 2 weeks
Between 8 and 15 years | 3 weeks
Over 15 years 4 weeks

Although the policy specifically states that vacations cannot be postposed and allowed to
accumtulate from year to year, John Zarves was reimbursed for 280 hours of vacation totaling
$3,290 in 2012 and reimbursed for 400 hours of vacation totaling $4,800 in 2013. His custom
timecards revealed that he took one vacation day in 2013. Ms. Sobotka was unable to state why
he had received pay for so many vacation hours. (Appendix E)

+ Bonuses

Park-Rite requested and received reimbursement for employee bonuses as well as
manager bonuses. These represent non-reimbursable expenses per the contract. Expenses, fees,
and awards in connection with arbitration proceedings under a labor agreement or in the
negotiation and preparation of a labor contract involving parking operations are not
reimbursable.” Despite this, MPD reimbursed Park-Rite for employees’ bonuses in 2012
totaling $2,200; $1,600 in 2013; and $700 in 2014. Mr. Aubrey and Ms. Sobotka both stated that
Park-Rite does not seck reimbursement for manager bonuses, However, the reimbursement
requests submitted to MPD show that MPD paid Park-Rite for managers’ bonuses in 2012
totaling $4,935 and $1,000 in 2013.

The CBA provides thai all full-time employees who have bath no property damage
claims and who lose no work time due to on the job injuries for a six month consecutive period
shall receive a $100 bonus. Such bonus shall be paid for the periods of January through June 30
and July 1 through December 31. For the 2011 contract year, the bonus shall be paid for the

18 CBA, pg. 17; Employee Handbook, pg. 3
*pg. 34



period of July 1 through December 31 only. The bonus shall be included in the employee's
regular paycheck after the close of the six month period. Park-Rite management indicated that
all employees receive the bonuses and suggested that they do not take into account the provision
regarding property damage claims and on the job injuries.

The provision for employee bonuses was not added to the CBA until 2011. The contract
between the City of Detroit and Park-Rite went into effect on January 1,2011. Itis not disputed
that Park-Rite has a right to give their employees bonuses. However, this is an expense that
Park-Rite must pay on its own and not seek reimbursement from the city.

c. Yearly Reimbursement Amounts Exceeded

Park-Rite was obligated to minimize expenses during the term of the contract. The contract
states that in no event shall the annual reimbursable expenses for each year during the term of the
contract exceed the Annual Total amounts listed below:™'

Garage Not-to-Exceed Annual Reimbursement Cost
Eastern Market Garage $76,815
Ford Underground Garage $435,900
Grand Circus Garage $340,857
Millennium Garage $287,759
Premier Garage $282,309
Cadillac-Farmer Lot $85,207
Total $1,508,847

The above limits do not constitute pre-approval of any reimbursable expenses. The
contractor shall be solely responsible for any expenses which would otherwise be reimbursable
beyond the total annual amounts for each year, with an cxcepnon for reimbursable expenses
resulting from additional services required by the City.>

In 2012, Park-Rite exceeded the annuel total amount of reimbursable expenses at Grand
Circus and Cadillac Farmer by $37,277.87. Finally, in 2013, Park-Rite exceeded the annual total
amount of reimbursable expenses at Grand Circus, Millennium, Ford, and Cadillac Farmer by a
total of $78,106.69.

A review of the payroll expenses at Eastem Market for the period ending December 16,
2012 revealed that Park-Rite was reimbursed for $15,652.79 whereas the payroll ending
December 2, 2012 was $237.80 and December 30, 2012 was $137.80. The payroll

Documentauon was requesied regarding all reimbursable expenses, However, MPD and Park-Rite failed to
produce this information for Grand Circus, Premier, Millennium, Eastern Market, Ford, and Cadillac Farmer for
March 2012; Ford for October 2013; and Cadillac Farmer for Junc 2013 and December 2013, Therefore an average
for reimbursable cxpenses was determined at each garage to determine an approximation of requested reimbursable
expenses,
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documentation submitted for December 16, 2012 was for Grand Circus and should have been
submitted under that garage. The employees and number of hours for which reimbursement was
sought align with Grand Circus and not Eastern Market. Eastern Market has limited December
hours and two employees. When the payroll is attributed to the proper garage, for the December
16, 2012 payrol!, Grand Circus exceeded its annual total amount by an additional $15,652.79,
bringing the total amount exceeded in 2012 to $52,930.66.

This occurred again in December 2013. A portion of Grand Circus’ payroll was shifted
to Premier and Eastern Market. A portion of the Premier payroll documentation submitted for
December 11, 2013 and December 15, 2013 was for Grand Circus and should have been
submitted under that garage. The December 29, 2013 payroll for Grand Circus was shifted to
Eastern Market, though it should have been included in Grand Circus’ monthly reimbursement
request. Including those three December 2013 payrolls, Grand Circus exceeded its annual total
amount by an additional $16,638.68. For 2013, the total amount exceeded was $94,745.37.

A portion of Cadillac Farmer's payrol! was shifted to Eastern Market for the payroll
ending December 1, 2013 totaling $4,313.05. This portion should have been included in
Cadillac Farmer’s reimbursable expense request. Including this payroll, Cadillac Farmer
exceeded its anaual total amount by an additional $4,313.05, bringing the total amount for 2013
to ($94,745.37 + 4,313.05) §99,058.42.

By shifting payroll to other garages, Park-Rite hid or minimized overruns. By limiting
the overruns in such a way, it appeared Park-Rite was closer to the not-to-exceed annual
reimbursement costs put in place by MPD. Also, at Grand Circus, Millennium, and Premier,
where the greatest overruns occurred, certain employees were paid for working undocumented
overtime hours.

Additionally, Ford was reimbursed for several non-reimbursable expenses including
office supplies. Therefore, the costs of these overages were not due 1o additional services
required by the City but to Park-Rite's inability to minimize expenses at these garages.
Therefore, the exceeding amounts should be the sole responsibility of Park-Rite.

d. Contract Violations

Managers told OIG staff that they had not read the contract and were not familiar with its
conients. However, Park-Rite CEO, Michael Aubrey, Sr. indicated that Ms. Sobotka is
responsible for the contract’s fulfiliment. It appears that no one at Park-Rite is being held
accountable to both know the contents of the agreement and to monitor compliance.

» Managers not properly assigned to garages

Park-Rite was responsible for designating on-site management to facilitate the operation
of the parking garages. The contract states that a report must be submitted to the city which
includes the names of the managers, the city parking facilities to which they are assigned, and
their hours at each parking facility. According to the contract, cach manager can manage no
more than three city parking facilities. The designated employee performing on-site
management must be on site for a minimum of 1,040 hours per year, which shall be documented
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by Park-Rite with a verifiable actual schedule on a weekly basis. The salary of Park-Rite’s off-
site management is not a reimbursable expense. Park-Rite may utilize other management
personnel to assist the designated employee in operating the parking facilities. However, the cost
of such additional assistance for off-site management shall also be a non-reimbursable expense.**

Park-Rite managers do not have a verifiable schedule. Reimbursements do not coincide
with managers’ stated assigned facility responsibilities. Ms. Kozak is only assigned to Ford but
she received a salary at 3 different garages. Ms. Sobotka received pay for two garages at equal
reimbursement but did not work equally at each garage. She stated during her interview that she
actually oversees four garages (Premier, Millennium, Grand Circus, and Eastern Market) but
works mostly at Millennium. Mr. Watkins received a salary for Premier and Grand Circus but
stated in his interview that he oversees Premier but works mostly at Millennium. Mr.,
Abcusouan, who is an hourly supervisor, also works at Millennium as well as oversees Grand
Circus.

e Co-Mingled Funds

The contract states that the “Contractor shall be responsible for the development and
implementation of revenue control and cash handling procedures and shall instruct its personnel
to comply with same.™” It further states that the contractor shall not co-mingle its funds with
city funds in the required Revenue Account or Expense Account.?® If such a violation occurs,
the contractor shall be subject to “a penalty of ten percent (10%) of the Contractor's monthly
management fee at the facility in question for each violation of revenue control or cash handling
procedures.*”™”

Park-Rite is required to “‘deposit daily, on forms provided by the City, all receipts of said
parking operations into a bank account established by the City for all of the Parking Facilities.>*”
The Daily Reports submitted by Park-Rite to MPD show that on several occasions various Park-
Rite employees, including Ms. Sobotka, cashed both personal checks and payroll checks out of
the daily revenue to be deposited into city bank accounts. For example, on April 17,2012 a
Park-Rite employee cashed a $1,000 personal check made out to cash from the daily revenue.
On August 16, 2012, a Park-Rite employee cashed a $200 Park-Rite check made out to cash. On
July 18, 2012, a Park-Rite employee cashed a $771.40 payroll check. On June 27, 2013, Park-
Rite employees cashed payroll checks totaling $1,747.65 and a $50 Park-Rite check made out to
cash.

A review of a random sampling of daily reports revealed co-mingling of funds occurred
at Grand Circus and Millennium parking facilities. At Grand Circus in 2012, of 31 daily reports
reviewed, 6 showed a co-mingling of funds. In 2013, 5 daily reports out of 33 reviewed
indicated & co-mingling of funds. At Millennium Garage in 2012, of 31 daily reports reviewed, 5

Hpp 26
¥ pg. 28
*Pg.36
¥ pg. 28
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showed a co-mingling of funds. In 2011, 1 daily reports out of 3 reviewed indicated a co-
mingling of funds.

This is a clear violation of the contract and Park-Rite should be subject to the 10%
penalty of the monthly management fee at Grand Circus and Millennium for each violation. The
monthly management fee at Grand Circus is $2,800 and $2,700 at Millennium. Therefore, based
on the random sampling, for each violation at Grand Circus, Park-Rite should pay a total penalty

of $3080. The penalty for co-mingling funds at Millenntum should be $1620. A thorough

review of all daily reports submitted to MPD should be completed to determine the total number

of violations and resuiting penalty.

+ Improper petty cash reimbursements

Park-Rite requested and received reimbursement for various peity cash purchases.

However, not all petty cash purchases were reimbursable expenses. Reimbursable expenses
include the following:

Payroll-Salaries & Wages; Payroll Taxes; Medical Insurance net cost Supervisor
Fees; The cost of one full-time supervisor for up to three Parking Facilities;
Parking Facility Maintenance including pest control, snow removal, and debris
removal are included; Facility Repair; Garage/ Lot Equipment and Equipment
Maintenance; Telephones excluding personal calls, cellular telephones, pages and
associated maintenance expenses are non-reimbursable; Revenue Control Access
Equig,:'pent and Maintenance; Security; Lol License Fee; and On-site Management
Fees.”

Non-reimbursable expenses include:

Worker’s Compensation, pension costs, 401K plan costs, retirement costs and life
insurance costs; Off-site Management Fees; Office Supplies; Printing and
Photocopying of Required Reports; Office Equipment Purchase, Maintenance and
Supplies; Postage & Freight; Bond Fees & Insurance Premiums; Bank Charges;
Vehicle Maintenance; Uniforms; Record Maintenance; and Accounis
Receivable.”

To obtain reimbursement Park-Rite must list the type of expense, the date such services

were rendered and attach any corresponding receipts and approvals together with any other
information or supporting documentation deemed necessary. Per the contract reimbursable

expenses are reasonable and necessary operating expenses of Park-Rite for the parking facilities,

and they are subject to pre-approval by the city. Payment for reimbursable expenses is

contingent upon the ci
seeks reimbursement.

3tly‘s receipt of an invoice itemizing each expense for which Park-Rite

* pg. 3435
3 pg. 35-36.
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Park-Rite requested and received reimbursement for various petty cash purchases that
were non-reimbursable expenses. MPD reimbursed for such non-reimbursable items as office
supplies, chairs, and stamps. MPD also approved petty cash reimbursements for items that lack
documentation despite the contract specifically stating this is required. Some of these purchases
may have been appropriate. However the OIG was unable to verify the cost and actual purchase
of the items because they lacked supporting documentation. For 2012, MPD reimbursed Park-
Rite for petty cash expenses that lacked documentation totaling $7,555.25. MPD also
reimbursed Park-Rite for either non-reimbursable items or items that lacked documentation
totaling $34,601.36.> For 2013, MPD reimbursed Park-Rite for petty cash expenses that lacked
documentation totaling $6,651. MPD also reimbursed Park-Rite for either non-reimbursable
items or items that lacked documentation totaling $34,850.55.

e. Conclusion

MPD entered into a contract with Park-Rite for their expertise in providing parking
services, Park-Rite has operated and managed parking lots and garages in Detroit, Ann Arbor,
and Royal Oak. In 2012, Park-Rite sought and received reimbursement for expenses that were
not properly documented, including payroll and petty cash. The amount of reimbursement
sought in 2013 increased greatly as outlined above. As a result of the City of Detroit overpaid
Park-Rite $176,646.39.

1. Park-Rite sought the following improper reimbursements;
a. Unverifiable vacation hours to John Zarves in 2012 and
2013, totaling 624 hours and $7,488.
b. Payroll reimbursed for John Zarves for which no
documentation exists totaling $53,598.
c. Payroll reimbursement for Michael Zarves for which no
documentation exists totaling $28,955.23.
d. Park-Rite Managers' bonuses in 2012 totaling $4,935 and
$1,000 in 2013.
e. Park-Rite for employees’ bonuses in 2012 totaling $2,200,
$1,600 in 2013 and $700 in 2014.
f. Petty Cash reimbursements of non-reimbursable expenses
totaling $83,658.16.
2. Park-Rite should have been assessed the following penalty:
a. A 10% penalty of Park-Rite’s monthly management fee at
the facility where cash handling violations occurred.

2 MPD did not provide any documentation for Park-Rite’s reimbursement request for March 2012,
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3. MDP and the City of Detroit Law Department should review this matter to
determine what recourse the City of Detroit has in terms of recovering

overpayments.
Appendix A
I'k Earrg || Dedvctons || Tows || Acrsts G_r_wg_t‘nFQ_T”_ e T e

b

GISMO + oomam | v
llﬁv v o v

-+

-
’Es
5”

- z w X0 v v a00m v
! ; ;‘Em’_‘ﬂ‘mﬁ"w T i il it i Y N T W T
T N S e w7 T G e g]
L ST T T
Appendix B
" I IR TEDINE }
]
- = = B Sl
=0 ,-m --ﬁ,&-‘éﬁ‘:“;—‘;ﬁzx&_.—
-_— - T our F i
—---E. ¥ in e — L = _Sany
= CT A N 7. 23 Eg"u surh i
—: . - é%_ = -: - | o i;i]! =
_'E & nl:t" L—- ;.- e 0::: e .
. ouT L &P -_{5_'[;;'7 b.l.:r‘r e || : --._:E_
i ] S ey it N o B L ) oy
| R 7 oy s :
s o”t:r -:.r > - :‘ Eu[’ n:‘rr N T
) -] A LT M;gﬂ i A e
; g ™ 2 g E_ E ("1 (-4 ot 2
oy SuT PP —— e W e
= 1 o °::'
- y ouT .-ﬁ : - ——-——lm—
—&F = T S Pa7 E Er(P{ﬁ ez —Sgnl.
) Uy 7y - A
i e —
a B | ol ezl
ouT " P -1 I [T
= R D aleeEH
"E 0':1 i: :.ii.c:!!-: e - =
2 OuUT e SABSTIN Ml o Sl S
P mm 13 WHERT RALLEES GLSER Gl BN
16



L2

=149

=
==

8=,

i

|

|

|
Wlw el o (w
2 e o e r
2, “ S
__q__ﬂln__dﬂi__Ju_._ju._q_w I e _ _ _|L4H e _Ls.u
= _ o . . alll
] 5 _ 1 m w“ a4l , 3 '._. _ *
! [ v ls8 | cio | ] I |
@_m_._w_m_%w_m LEECEEF ERaECaER e S AL Bt R CLERE AERBERRRERAE: v
A S G N S N IR O
nl- el e e U R U = ..-_-I__.W!_—_. ..1.‘...!....-;.44....!.:..:

17



Appendix C

mﬂm&mm&msmmw
L. PANRIETEOETRING LIT
a3 Purf 3 PO

Cenv 15tEE
M STt e e r 'mn
Enio o Vo Al 183 Doyt
. [pva renionEm By £ 2 nm b2y L | s~=ssass]
1
- weos
o oy
lpo-uhw Py, o
rm.’:u-u:u:n-u:-m's ULRETE il 4 0 b L e ) R T S DL RATR S
PATDLAITY DR LA -
WL TRATD DARAE
DETACIT b4 0335 ::’"“5"
Py b1 Avmont Vel Aar 43 Oury
[ve Hasamn o 0eT & Mo coLe Ars™ | s—saass)
roddy JBNITIRvES e
FIT THRO Ay = W/gdg
Colaoia ' Oy Pree,bc

18



Appendix D

Hours worked by Park Rite emplovee for 2012
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Hours worked by Park Rite emplovee for 2013
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Exhibit B
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STATE OF MICHIGAN, COUNTY OF WAYNE

The complaining witness says that on the dats abova and atior in the City of Detroit, the defendant, contrary to law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a false statement or representalion knowing R to be false in order to obtain or increase a benefit or other
payment under the Michigan Employment Security Act for herself, the amount Improperiy obtained, being $1,000 or
more but less than $25,000; contrary to MCL 421.54(b)(E}A). [421.54BlIA] i
MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community service for up to 1 Year but not lo excesd
2,080 hours, or a combination of iImprisonment and community service not to exceed 1 Year
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Exhibit C

STATE OF MIGHIGAN
38 JUDIGIAL DISTRICT COMPLAINT :
3RD JUDICIAL CIRCUIT MISDEMEANOR P:]-QB-141 D9
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Viciim of complainant
THE PEOPLE OF THE STATE OF MICHIGAN
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e
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STATE OF MICHIGAN, COUNTY OF WAYNE
Tha compiaining witness says that on the dals ebove and al/or In the City of Detrolt, the defendant, contrary io law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - -LOBS
OF $1,000 TO $25,000

did make a false statement or representation knowing & to be false in order to obtain or increase a bensfit or other
payment under the Michigan Employment Security Act for herself, the amount improperly obtained, being $1,000 or

more but less than $25,000; contrary fo MCL 421.54(b)(EMA). (421.54BIIA]
MISDEMEANOR: 4 timas the amount of fraud and 1 Year, or community service for up to 1 Year but not lo exceed

2,080 hourz, or a combination of impriscnment and community service nol to exceed 1 Year
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Exhibit D

BTATE OF MICRIGAN
36 JUDICIAL DISTRICT COMPLAINT
3RD JUDICIAL CIRCUIT MISDEMEANOR
Districl Gourt ORI; MIB20365J Circull Cowt ORI Mi- MI821095)

Victim or complainant
THE PEOPLE OF THE STATE OF MICHIGAN

STATE OF MICHIGAN
8 UNEMPLOYMENT INS AGENCY
LYNETTE MARIE JACKSON Complaining Witnass

S/IA MARK KACHAR

[Dale: 10![ orabout

= 07! 1
Cly/Twp Milage CountyinMichigan | Defencant 51D Delendant DOB
IT WAYNE

Charga(a) um Panatly

STATE OF MICHIGAN, COUNTY OF WAYNE

The complalning wilness says that on the date above and al/or In Ihe City of Delroit, the dafendant, conlrary to taw,
COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS

OF $1,000 TO 325,000

did make a false slalement or rapresentation knowing it to be false in order 1o obtain or increase a benefit or olher
payment under the Michigan Employment Securily Act for herself, the amount improperly oblained, being $1,000 or
mare but less than $25,000; conlrary to MCL 421.54(b)(1){A). [421.54BI1A]}

MISDEMEANCR: 4 times the amount of fraud and 1 Year, or cammunily service for up to 1 Year but not to exceed
2,080 howrs, or a combinalion of iImprisonment and community service not to exceed 1 Year

The complaining wilness asks that defendant be apprehanded and dealt with according A o

Allomay
Deparimen! of Afomey General
Division
W. Grand Bivd. Caditac Placa, Sulls 10-200

Complaining wilneys signature
Subscribed snd swom o beforn me on

{
”

k
JudgeMagistrala/Clarh ‘Ui gm




Exhibit E

@

STATE OF MICHIGAN
36 JUDICIAL DISTRICT COMPLAINT
3RD JUDICIAL CIRCUIT MISDEMEANOR
Disirict ot ORI, MIZ20365J Circull Court ORS, M- MIB21095J AG ORI, MIBZ000EA 55 S¢
Vicim o compialnant,
THE PEOPLE OF THE STATE OF MICHIGAN
¢ STATE OF MICHIGAN
UNEMPLOYMENT INS AGENCY
JAMES EARL PARKER Complaining Witneas
b S/A CHARLES BRADLEY
% i S/A MARK KACHAR
ChylTwp.\ilsga mny In Michigan Defendant SI0
DETROIT AYNE
Charge{s)
Sea Below

STATE OF MICHIGAN, COUNTY OF WAYNE
Tha complaining witness says that on the date above and atfor in the City of Datrok, the defandant, contrary 1o law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did meke a [alse statement or representation knowing it to be false in order lo obtain or increase 3 benefit or clher
payment under the Michigan Employrment Security Act for himsetf, the amount Improperly oblained, being $1,000 or
more but less then $25,000; contrary lo MCL 421.54{b)(ii)(A). [421.54BIIA]

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or communily service for up lo 1 Year but not to exceed
2,080 hours, or a combinalion of imprisonment and community service not to exceed 1 Year

. z
Wauanlaugiz.ﬁzed on ‘/L?‘// / ‘/ by: dwm

W Subscribed and swom la belors me on L
iDenisa M. Had (PAS127) '

Assisiant Allorney Ganeral
Deparirmant of Atiomay Ganeral
Bivislon

3030 W. Geand Bivd. Cadllac Place, Suils 10-200 ' '”I ' ,/'/
Detrok, MI 48202 Qe Vorrei/
313-456-0180 Judgemiagls = Barno

ju! for coats




Exhibit F

‘STATE OF MICHIGAN
36 JUDICIAL DISTRICT COMPLAINT
3RD JUDHCIAL CIRCUIT MISDEMEANOR
Diskrid Cou GR1: MIB20365J Chreult Court ORI: M- MIBZ21085J
THE PEOPLE OF THE STATE OF MICHIGAN
ISTATE OF MICHIGAN
» UNEMPLOYMENT INS AGENCY
KEYLETON LOUIS SMITH | Complalning Withess Y
RSN S/A CHARLES BRADLEY
On or sbou
— 11-01 12
ChyffwpVitagn mmhw Delendant Defendant DOB
DETROIT VAYNE __
Chamga(s) reasty

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining witness says that on the dats above and at/or in tha Cily of Defoil, the defendant, contrasy io law,

COUNT 4: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a felse slalement or representation knowing it {o be fatse in order to obtain or increass a benefit or other
payment under the Michigan Employment Security Act for himself, the amoumt impropesly oblained, being $1,000 or
more but [ess than $25,000; contrary to MCL 421.54(b)(){A). {421.54BIIA)

MISDEMEANOR: 4 times the amount of fraud end 1 Year, or community sarvice for up to 1 Year but not to exceed
2,080 hours, or a combination of Imprisonment and community service not to exceed 1 Year

The complaining witness asks that defandant be apprehended and dealt with according

Warranlaug.lq;indon 4"2'1'14' by: Cormpiining Tgnakrs

Sobscibed and swom 1o befors ma on

JudgeMisgisireiaClak = = Baro. ;




Exhibit G

STATE OF MICHIGAN g
36 JUDICIAL DISTRICT COMPLAINT IRCUIT:
3RD JUDICIAL CIRCUIT MISDEMEANOR CTN: 86-14900534-01
MSPi.
o N AR
District Court ORI MIB20365. Clrcuit Court ORI MI- MIB21085J ABORI. MIB20028A = = - © =
Victim or comp kainani
THE PEOPLE OF THE STATE OF MICHIGAN
STATE OF MICHIGAN
v UNEMPLOYMENT INS AGENCY
TODD DAMEON TAYLOR Complaining Wiinass
S/A MARK KACHAR
W S/A CHARLES BRADLEY
0-08 s Date: On or about
077012011 - O2re02012
ChyfTwp/Villaga Caunty tn Michigan Defandant SID Dsfandant DOB
T WAYNE
Charga{s) aximum Panalty
B

STATE OF MICHIGAN, COUNTY OF WAYNE

The complalning wilness says that on the dale above and at/or in the City of Detroit, the defendant, centrary to law,
COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS

OF $1,000 TO $25,000

did make a false statement or representation knowing it to be false in order to obtain or Increase a bensfi or other
payment under the Michigan Employment Security Act for himself, the amount impraperly obtained, being $1 ,000 or
more but less than $25,000; contrary to MCL 421.54(b)(ii)(A). [421.54BIIA]

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community service for up to 1 Year but not to exceed
2,080 hours, or a combination of imprisonment and community service not to exceed 1 Year

The complaining witness asks thal defendant be apprehended and dealt with according Lo law,

Warrant authorized on__*7 / Zlf'/ / ‘7( by:
' it

Denlse M. Hasit (PA5127)

Assislanl Atiomey General

Michigan Dapariment of Atomey Genaral

riminal Division

3030 W. Grand Bivd, Cadiltac Place, Suite $0-200
Detrolt, Mi 48202

'313-456-0180

T securkty for costs posted

Complaining wilness signature
Subscribed and swom fo befole me on ___
” Date
JudgeMagisraielClerh T Barne



Exhibit H

BTATE OF MICHIGAN

38 JUDICIAL DISTRICT COMP

3RD JUDICIAL CIRCUIT MISDEHLEAAlNNgR
District Cowt ORY: MI820305J Circul Coutt ORE; Mi- MIB21085d

Vilini or corplalnant
STATE OF MICHIGAN

v ENB-HPLOYMENT INS AGENCY
SHARVCGE YVONNE HUNT Ty Complaining Witness
BRADLEY

—— '

THE PEOPLE OF THE STATE OF MICHIGAN

CityfTwp.MWege : mW Detandant 51D
Chargs{s}
Ses Delow

STATE OF MICHIGAN, COUNTY OF WAYNE
The camplalning witness says that on the date above and aV/or in the City of Detroit, the defendant, contrary to law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a faise siatement or representation knowing it to be faise in order to obtaln or increase a benefit or other
payment undar the Michigan Employment Security Act for herself, the amount improperly obtained, being $1,000 or
mors but less than $25,000, contrary to MCL. 421.54(b}{H}(A). [421.54BIIA]

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community service for up to 1 Year but not to excesd
2,080 hours, or a combination of imprisonment and comunity service not to exceed 1 Year

The complaining witness asks that defendani be 2pprehended and dealt with eccording to low.




Exhibit I

~
as?unlcm DISTRICT
B o C
3RD JUDICIAL CIRCUIT MlsLEﬁll'gR
District Cout ORE MIB20385J Chreuk Caurt ORL bi- MIB21095J
THE PEOPLE OF THE STATE OF MICHIGAN STATE OF MICHIGAN
; UNEMPLOYMENT INS AGENCY
DEAN STORY A MARK (e
: S/A MARK KACHAR
AT S/A CHARLES BRADLEY
W On or about

14012010- 090011
CaTwp./ViRago inMichigin | Defendant SID Do
DETROIT AYNE

oy E’W

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining witness says that on the date ahove and atfor in the Clty of Detrol, the defendant, contrary to law,

COUNT 1!; %IOBIEQMSP;.O%YMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,00 s

did make a false statement or representation knowing it to be false in order to obtaln or increase a benefit o other
payment under the Michigan Employment Security Act for himself, the amount improperly obtained, belng $1,000 or
more but less than $25,000; conlrary to MCL 421.54(b)()(A). (421.64BIIA)

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community service for up lo 1 Year but not to excead
2,080 hours, or a combination of imprisonment and community service not to exceed 1 Year

The compialning witness asks thal defendant be apprehended and dealt with acconding to




&

Exhibit ]

STA MICH|
35 JUDICIAL DISTRICT
3RDJUDICIAL CIRCUIT

District Cowt ORY: MIB20365. Clrel Cowrt ORI M1- MIB21095.

COMPLAINT
MISDEMEANOR

THE PEOPLE OF THE STATE OF MICHIGAN

v

DAROLD WHITEHEAD

——

ChylTwp /Vilage [County In Michigan
QETRQIT WAYN

Charge(s)
Sse Balow

STATE OF MICHIGAN, COUNTY OF WAYNE

The compiaining witness says that on the dale abave and al/or in the Gity of Detrolt, the dafendant, conlrary to law,
COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS

OF $1,000 7O $25,000

did make m false stalement or representation knowing i to be false In order to obiain or increase a benafit or other
payment under the Michigan Employment Security Act for himseif, the amount Improperly obtained, being $1,000 or
more but less than $25,000; contrary to MCL 421.54(b)(i)(A). [421.54BI1A]

MISDEMEANOR: 4 times the amoun! of fraud and 1 Year, or community service for up to 1 Year but not to axcead
2,080 hours, or a cormbination of imprisonment and community service nol lo exceed 1 Year

The complalning wilness asks that defendant bs apprehended and dealt with accordi

Warrant aul;:.ﬁmd on '4" 22 ‘/4

784

by.

Denisa M. Harl (P45127)

Asslsiant Allorpey General

[Michigan Depariment of Allomey General

Crimnina) Division

13030 W. Grand Bivd. Cadillac Place, Suita 10-200
Detroit, M1 48202

[313-456-0180

gs_lgﬂhrmmgﬂd

s
witness signature

/7
P v/ M




Exhibit K
@)

3 JUDICIAL DISTRICT A
36 JU COMPLAINT RCUIT:
3RD JUDICIAL CIRCLIT MISDEMEANOR CTN: 98-14800550.01
SPE
e l1LaRna2ac
District Court ORS: MIB20365J Clrusit Cowt ORI: M- MIB21085) AG ORI: MIB200 sk .
Vichm of complalnang
THE PEOPLE OF THE 5TATE OF MICHIGAN
ATE OF MICHIGAN
- NEMPLOYMENT INS AGENCY
RONA ANITA WILSON [Compisining Witness
SETREMNEREED SIA MARK KACHAR
S/A CHARLES BRADLEY
e e
15
Cityftwp.Nilage County In Michigan Oelendan! 810
L!ATI‘!E
Charge(s)

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining witness says that on the date ebova and at/or in the Clily of Detroit, the defendant, contrary to aw,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make & false statement or representation knowing it to be false in order to oblain or increase a benafit or other
payment under the Michigan Employment Security Act for herself, the amount improperly cbiained, being $1,000 or
more bul less ihan $25,000; contrary to MCL 421.54(b){li{A). [421.54BIIA]

MISDEMEANOR: 4 limes the amount of fraud and 1 Year, or communily service for up to 1 Year but not to exceed
2,080 hours, or a combination of impiisonment and community sarvica nol to exceed 1 Year

‘Tha complaining wilness asks that defendan! be apprehended and dealt with eccording to

Wasrant authorizad on "'7&-;22.-/51 by: '_.—ém%m,m

Tt R

Cenisa M. Harl (P45127)
Assistant Aiomney General
Duparlnm of Alomay General

WGnnch.-d Cadilac Place, Sulte 10-200 E IMEQ 5 S@ 2
ehulL{ A 45202 Judge/MaglstrataiClerk Barna

3134560180
| C)Socuy for casts postad




Exhibit L

STATE OF MIGHIGAN -
36 JUDICIAL DISTRICT COMPLAINT {RCUIT:
3RO JUDICIAL CIRCUIT MISDEMEANOR 15'”':#-95-14900532-01
Distiel Gourl ORL, MIB20385] Cicak Cout ORI W WIBZ10853 AG OR: MIBZ0038R) & 56
Vicim or complalmang.
THE PEOPLE OF THE STATE OF MICHIGAN
. TATE OF MICHIGAN
| BNEMPLOYMENT INS AGENCY
JOY ALEXIS PATILLO S Complaking Wiinass
R
W
CityMTwp.Misge mhgwam Defendant SiD
DETRO[T
Churge(s)

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining witness says thal on the dale above and al/or In the City of Detroit, the defendant, contrary o law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a false stalement or representation knowing & to be false in order lo obtain or increase a benefit o other
payment under the Michigan Employmant Security Act for herself, the amount improperly oblained, being $1,000 or
more but less than $25,000; contrary to MCL 421,54{b)(in(A). [421.54BIIA)

MISDEMEANOR: 4 limes the amount of fraud and 1 Year, or community service for up to 1 Year but not to excead
2,080 hours, or a cambination of imprisonment and community sarvice not o exceed 1 Year

The complaining withess asks that defendant be apprehended and dealt with acedrding fo law.

. e/
Compiaining wiinass signature

Mawmwmmch
W“u&%—




Exhibit M

®
353UD'C|A!“.‘" 5
DISTRICT COMPLAINT
3RD JUDICIAL CIRCUIT MISDEMEANOR
Distric! Count ORK; MIB20365] Chrcult Gourt ORI M- MIB21095)

THE PEOPLE OF THE STATE OF MICHIGAN

v

““5OMMNIQUE SHANNARD ALSTON
[EAte SN

rossmemetme—"

Co-delandanis}

Ciy/TwpNlage County In Michigan Defendant 51D
WAYNE
Charge{s)

STATE OF MICHIGAN, COUNTY QF WAYNE
The complaining wiiness says that on the dale above and al/ar in the City of Detroit, the delendant, contrary to law,

COUNT 14: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a false stalsment or representation knowing it to be false in order to oblain or increase g benefit or other
payment under the Michigan Employment Securily Act for himself, the amount improperly obtained, being 51,000 or
more but less than $25,000; contrary to MCL 421.54(b)(W){A). [421.54BIl1A]

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community service for up lo 1 Year but not to exceed
2,080 hours, or a combination of imprisonment and communily seyvice nol to exceed 1 Year

Wanan!auitljlmmizndon '4"22*/4 by:

‘The complalning witness asks that defendant be spprehended and dealt with according to
] +
M. Hert (P45127)

| Complalning Weness signature
Subyscribed and swom (s befora me pn 9
{ Attomey General

Division
030W. annuzg:zvd. Caditac Place, Sulie 10-200 ( M
trot, M) 48 L1

13-456-0180
Digecurity for costs




%&.ﬂaﬁ SRR oy Exhibit N o

BTATE OF MIGHIGAN S
36 JUDICIAL DISTRICT COMPLAINT
. 5 L nS52a0
District Cowt ORE: MIB20385) Clecut Cowrt ORI M- M1821095.] AG ORI MIB20025A
Vi of complamant
THE PEQOPLE OF THE STATE OF MICHIGAN
v STATE OF MICHIGAN
[UNEMPLOYMENT INS AGENCY
KENNETH FASHAWN ALSTON
N anesEEINS
]
SIAMARK KACHAR
“Todelandanlls)
ChyfTwp Vilage Ioounty in Michigan Defendant SO
DETROIT WAYNE
Charge(s)

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining witness says that on the date above and al/or in tha ity of Detrolt, the defendant, conlrary to law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000
did maks a false statement or representation knowing i to be false in order to oblain or Increase a benefit or other

payment under the Michigan Employment Security Act for himself, the amount improperiy obtained, belng $1,600 or
more but less than $25,000; contrary to MCL 421.54(b)(i){A). [421.54BIIA]

MISDEMEANOR: 4 times the amounit of fraud and 1 Year, or community sarvice for up to 1 Year but not to exceed
2,080 hours, or a combination of imprisonmant and commumnily service not lo exceed 1 Year

The complaining wilness asks that defendant ba apprehended and dealt with accord

Wananlaulfl.xizedm -4#11' l’:/ by: 2

WM Subscribed and swom to bafore ma on /
M. Harl (P45127)

Altomey .

Division z

JudgeMa Barno.




Exhibit O

ETATE OF MIGHIGAN

36 JUDICIAL DISTRICT COMPLAINTY

3RD JUDICIAL CIRCWIT MISDEMEANOR

District Goutt ORI; MIB20385J Clrcul Courl ORL: M- MIB210954

Vicim or compialrant
THE PEOPLE OF THE STATE OF MICHIGAN
ATE OF MICHIGAN

¥ NEMPLOYMENT INS AGENCY

MAMIE BROWN Compiaioing Wity ——————
e ) S/IA MARK KACHAR
Ermommae S/A CHARLES BRADLEY

On orsbout

CiylTwp Nege inMichigsn | Defendant 510 Delesdant D08

DETROIT mwn_

Charge(s) Penatty

_See Below

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining witnass says that on the date above and atiof in the City of Detrolt, the defendant, conlrary to taw,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREFRESENTATION - LOSS
OF $1,000 TO $25,000

did make a false stalement or representation knowing it to be false in order to obtain or Increase a benefit or other
payment under the Michigen Employment Security Act for hersetf, the amount improperly obtained, being $1,000 or
more but less than $25,000; contrary to MCL 421.54(b){H)(A). [421.54BIIA)

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or communily service for up to 1 Year but not to axcead
2,080 hours, or a combination of Imprisonment and community semvice not to exceed {1 Year

The complaining wilness asks that defendant ba apprahanded and desit with according to Jaw, H
—— By ) B
Dale

- signatury
MH’ Subscribed shd sworn lo betore me 6n__ (;f' &lg(%
Dentsa M, Hait (P45127)

Michigan Depariment of Altomay General

Criminal Division
3030 W, Grand Bivd. Cadiliac Place, Sulle 10-200
T (Beren,




STAVE OF WCHIGAN -

38 JUDICIAL DISTRICT COMPLAINT I

3RD JUDICIAL GIRCUIT MISDEMEANOR : D6-14900553-01

Distict Count ORE: MIZ203830 Corcall Cowrt OR: Mr- NHE21 050 A Ol Ng02002870
VR o CoalRanE

THE PEOPLE OF THE STATE OF MICHIGAN

I ATE OF MICHIGAN
INEMPLOYMENT INS AGENCY

RANDALL CHARLES GUY Complaiing Winess

L I S/A MARK KACHAR

W &/A CHARLES BRADLEY

ClyfTwp./Vilage [County In Michigan Defandant Si0

DETRQT __ [WAYNE

Charga(s)

STATE OF MICHIGAN, COUNTY OF WAYNE
The complalning witness says that on the dala above and atior in the Clty of DatroR, the defendan), contrary to law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a false statement or representation knowing it to be false in order to obtain or increase a benefit or other
payment under the Michigan Employment Security Act for himsel, the amount improperly obtained, being $1,000 or
more bitt less than $25,000; contrary to MCL 421.54(b)(H)(A). [421.54BIIA]

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community service for up to 9 Year but not to excead
2,080 hours, or a combination of imprisonment and community service not to exceed 1 Year

Subscribed and swom o belfora maen

T—--AG&MK -nzaﬁ.




Exhibit Q

STATE OF MICHIGAN

36 JUDICIAL DISTRICT OMPLAINT
3aRD JUDICIAL CIRCUIT MgBEMEANOR
Distict Cotst ORE: MIB20386J Circul Court ORE: tal- W82 085

THE PEOPLE OF THE STATE OF 8HCHIGAN
v

STARR ROCHELLE GUY =~
e

Compiinng
W 5/A MARK KACHAR
Diale On or thout
CiyTwp./Vilage mhw Dedendant §10 Delendant DOB
e e
_Sea Below

i1

Panalty

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining witness says that on tha dals above and alor in the Clty of Detroit, the defendant, contrary o law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a false etatement or representation knowing it to be false In order to obtain or increase a benefit or other
payment under the Michigan Employment Securily Act for herself, the amount improperly obtained, being $1,000 or
more but leas than $25,000; contrary to MCL 421.54(b)(E)(A). [421.54BIIA)

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or communlty service for up o 1 Year but not to exceed
2,080 hours, or a combination of Impriscnment and community service nol lo exceed 1 Year

The complaining wilnass asks that defendant be apprehended and dealt with to law.

witnass signature

Subseshed and swom to balors me on




o Exhibit R )
STATE OF MICHIGAN ICT
36 JUDICIAL DISTRICT COMPLAINT CIRCUIT:
3RD JUDICIAL CIRCUIT MISDEMEANOR CTN: §8-14900550-01
MSP#; ar
District Court ORL: MiB20385J Cleul Cout ORE: M- MIB21095) AG ORI, Mmﬁaw@-ﬁ'—l—l——
Victn of cormplatant
EOPLE OF THE STATE OF MICHIGAN
THER |STATE OF MICHIGAN
v UNEMPLOYMENT INS AGENCY
DARIUS ANTWON-LEWIS MCGLORY CompBiig Winass
AL D
osaprta——— S/A MARK KACHAR
A
‘Co-delendanis] ;llln: On er about
= 1
City/Twp.Nilage kc;myhmmn Defendant 51D Defendant DO
DETROIT WAYNE
Chamge(s) Isluhuln Penalty

STATE OF MICHIGAN, COUNTY OF WAYNE

The complaining wiiness says that on tha dale abovs and at/or in the Clty of Detrolt, the defendant, conlrary to taw,
COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS

OF $1,000 TO $25,000

did make a false stalement or representalion knowing i to be false in order to obtain or increase a benefit or other
paymenl under the Michigan Employmenl Security Act for himself, the smount improperly obiained, being $1,000 or
more but less than $25,000; contrary to MCL 421.54(b)(i{A). [421.54BIlA]

MISDEMEANOR: 4 times the amounl of fraud and 1 Year, or community service for up lo 1 Yaar but not to excesd
2,080 hatyrs, or a combination of imprisonment and community service not to exceed 1 Year

Tha complaining wilness asks that defandant be apprehended and dealt with accarding

Warmnlamg:.ﬁmdon 4ﬂ' /‘?‘ by.

<

Complaining wilness signatura

N O ﬁ&/é/?

e ST



Exhibit S

STATE OF MICHIGAN
38 JUDICIAL DISTRICT
3RD JUDICIAL CIRCUIT

Districi Cout Of: MIB20385.)

v STATE OF MICHIGAN
UNEMPLOYMENT INS AGENCY
JOSEPH MATTHEW QUINN oo e
L e 8/A MARK KACHAR
W §/A CHARLES BRADLEY
s : On or sbout
Cy/Twp /VRage !mw Defendant SID Defondant OB
DETROTT A
Charge(s) Penalty
SeeBolow

STATE OF MICHIGAN, COUNTY OF WAYNE
The complalning witness says that on the dals above and atfor In the Cily of Detroll, the dafendant, contrary 1o law,

COUNT 4: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a false statement or representslion knowing it fo be false in.order to obtain or increase a benefit or other
payment under the Michigan Employment Security Act for himself, the smount improperly obtained, being $1,000 or
more but less than $25,000; contrary io MCL 421.54(b)(ii{A). [421.54Bl1A)

MISDEMEANOR: 4 times the amount of fraud and 1 Year, of community service for up to 1 Year bul not to excaed
2,080 hours, or a combination of imprisonment and communlty service not to exceed 1 Year

The complaining witness asks that defendant be apprehended and deait with according to Jpw.

Wanantauthorzsdon 4722 - /4 by:
Dats

M Subscribed and swom (o before ma on
iDenise M, Hard (PA5127)
fichig of Atomey General
misial Division
48202




& Exhibit T @)

STATE OF MICHIGAN :
36 JUDICIAL DISTRICT c CIRCUIT:
3RD JUDICIAL CIRCUIT Mls?;g;LEAAl:gR CTN; 86-14900554-01
3 MsPE: | uynoald
Disict Counl ORY: MIB20365J Cwault Court ORE: Mi- MIB21085J AG ORI: MIBZ0025A,
Vicim or complainant.
THE PEOPLE OF THE STATE OF MICHIGAN
3 ISTATE OF MICHIGAN
IUNEMPLOYMENT INS AGENGY
ROMAND CLINY SMITH [Complaing Witheas
SRR PRONCERCETRRRT 20T 8/A MARK KACHAR
W S/A CHARLES BRADLEY
[0ate: On or sbout
1000172007 - 0813002012
Dufandand DOB

CliylTwp.Vitags in Michigan Dafendant 51D

(3] 13 ANN

= o
See Balow

STATE OF MICHIGAN, COUNTY OF WAYNE
Thae complaining witness says that on the date above and at/or in the Cily of Detroll, the defendant, contrary to law,

COUNT 4: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
Of $1,000 TO $25,000

did make a false slatement or represenization knowing il to be {alss in ordar lo obtain or increase a benefit or gther
payment under the Michigan Employment Security Act for himself, the amount improperly obtsined, baing 51,000 or
more but less than $25,000; contrary to MCL 421.54(b)(i}{A). [421.54BlIA]

MISDEMEANOR' 4 timas tha amount of fraud and 1 Year, or community servics for up to 1 Yaar but not to exceed
2,080 hours, or a combination of imprisonment and community service not {o excead 1 Year

The complalining witness asks that dafendant be apprehended and dealt with according

Warranlauglﬂized on ‘4"244 by: v <

7)’-)’}4’—-£E’|1”’, Spbscribed and swom (o bafone ma on

Denise M. Hart (P45127)
Otpastent of Aorsey Genero

] [») el
minal Division

W. Grand Bivd, Cadillac Placa, Suile 10-200

Judge/Maglstratn/Clerk no




Exhibit U

ETAIE OF MICHIGAN

35 JUDICIAL DISTRICT WARRANT
3RD JUDICIAL CIRCUIT MISDEMEANOR
District Courl ORL: MIB20365J Circull Court ORE: &8- MIB21005.

THE PECPLE OF THE STATE OF MICHIGAN

- ATE OF MICHIGAN
mem.omem INS AGENCY

TIA NAVE TUBBS
CERRRAERMINNND
Complaining Withass
SIAMARK KACHAR
gt Welght Fiak Color; I Bex
Eye Cokor. : g Dat: On o about
ChylTwpNilage mmhm Dafendant 51D Defendant DOB
DEI‘HO)H' WAYNE
Chargels) Maximum Penalty
See Bolow 1Seo Dolow

STATE OF MICHIGAN, COUNTY OF WAYNE
mmoﬁwormunommmmkem The compialning witness has filed a sworn complaint In this
stating:

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did rmake a false statement or represantation knowing il 1o be faise in order to obtain or increase a benafil or other
payment under the Michigan Employment Security Act for herself, the amount improperly oblained, being $1,000 0r
more but less than $25,000; contrary to MCL 421.54(b)(i}{A). [421.54BI1A]

MISDEMEANOR: 4 times the amount of fraud and 1 Year, ar community servica for up to 1 Year but not lo exceed
2,080 hours, or a combination of impsisonment and community service not to exceed 1 Year

Upon examination of the complaining witness, [ find that the offense(s) charged heshave been committed and that
there Is probable cause to befieve that defendant committed the offense{s). THEREFORE, IN THE NAME OF THE
PEOPLE OF THE STATE OF MICHIGAN, | order you fo amres! and bring defendant before the 38 District Court
immadiately,

The defendant may be released before anrzignment if $. Is posted as Intesim bail

by

e .
__t‘{J,Q.M (SEAL) \M
Dals Judge/Magistra Bar no.




Exhibit V

R ICHOAL
STRICT COMPLAINT
3RO JUDICIAL CIRCUIT MISDEMEANOR
District Coust ORI MIB20365J Circull Courl ORI; M- MIB21095) mg tflsngjazogz%
o 7 WJ L®
VicEm or compialnan
THE PEOPLE OF THE STATE OF MIiCHIGAN R
ATE OF MICHIGAN
- HSLBJPLDYMENT INS AGENCY
JUSTIN VIRGILJONATHAN WALKER mﬂu wg;a.
w S/A MARK KACHAR
) la: On o abaut
City/Twp.Millaga Icmluw Defandant SID 1Dolandan| o 1
30
DETROIT WAYNE =
Charge(s) m Penslty
SeeBelow

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining witness says that on the dale abave and at/or in the Clty of DetroRt, the defandant, contrary to law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make 8 false etalement or representation knowing it to be false in order to oblain or increase a benefit or other
payment under the Michigan Employment Security Act for himself, the amount improperly obtained, being $1,000 or
more but less than $26,000; contrary to MCL 421,54(b){E}A). [421.54BIIA)

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community service for up to 9 Year but nol to exceed
2,080 hours, or a combination of Imprisonment and community sarvice not to excead 1 Year

Tha complaining witness asks that defendant ba apprehended and deall with according to

Wamnlaumrhed on 4‘ = % o 25’/"’ by: “

Complaining wiiness signalure =
/D'B‘l"ﬁh‘r Mmmnumﬂqu
Denise M. Harl (P45127) Dotz

Aliomey Genersl
Michigan Depariment of Aiomey Genaral
{Criminal Division
3030 W. Grand Bivd. Cadillac Place, Suite 10-200
Detro, M) 48202
313-458-01B0 o tno.
0 {or coals posted




Exhibit W

| 1 P
36 JUDICIAL DISTRICT COMPLAINT CIRCUIT:
IRD JUDICIAL CIRCUIT MISDEMEANOR Mg%ﬁﬁ-14590549—01
Distict Cout ORI; MI820365J Cimsk Cout ORI: M- MIB23095. AG OR: 'lmgzaonzsa 75
Vichim of CompIRiranG:
THE PEOFLE OF THE STATE OF MICHIGAN
ATE OF MICHIGAN
v UNEMPLOYMENT INS AGENCY
SARRERANENTNEE S/A CHARLES BRADLEY
) S/A MARK KACHAR
Datn; On or about
CliyfTwp.\Visge W Defendant SID
Charga{s) .

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining witness says that on the dale above and atfor In the City of Delrol, the defendant, conlrary to law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a false stalement or representation knowing & to be false in order lo oblain or increase a benefit of other
payment under the Michigan Employment Security Act for herself, the amount improperly obtained, being $1,000 or
more but less than $25,000, conirary to MCL 421.54(b){ll)(A). [421.54BIIA]

MISDEMEANOR: 4 limes the amount of fraud and 1 Year, or communlty service for up to 1 Year but not to excead
2,080 hours, or a cambination of imprisonment and community service not lo exceed 1 Year

Tha complaining wilness asks that defendant be apprehended and deait with according o law.

Wan-antaugc:‘dzadon 4 '2»/_4’ by e o

W_}Uf’ Subscnbed and swon to before me on
1 Genenal

M—Wm




Exhibit X

o ®
%‘jublcm DISTRICT =y L
. COMPLAINT IRCUIT:
3IRD JUDICIAL CIRCUIT MISDEMEANOR : 88-14800528-01
SP#
— — e i <
District Cowl ORE MIB203654 Clexxtil Court ORI M1- MIB2 1085 AG OR!: Mu'izuo;s'%vj = 55
Vi of complalmanl,
THE PEOPLE OF THE STATE OF MICHIGAN
v ATE OF MICHIGAN
NEMPLOYMENT INS AGENCY
DAMIEN WILLIAMS Complaining Witness
. : S/A CHARLES BRADLEY
W 5/A MARK KACHAR
Dale: On or abaut
iﬂ?ml:ﬂm___
CillyfTwp. /Vilage In Michigan Defendant SID Dafendant OB
DETROIT YNE
Chamge(s) Panalty
See Below

STATE OF MICHIGAN, COUNTY OF WAYNE
The complalning winess says that on the date above and alor in the City of Dabolt, the defendant, contrary to law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF §1,000 TO $25,000

did make a false statement or representation knowing it to be false In arder to obtain or incrasse a bensfit or other
payment under the Michigan Employment Security Act for himself, the amounl improperiy obleined, being $1,000 of
maora but less than $25,000; contrary fo MCL 421.54(b)(E){A). [421.54BI1A]

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community service for up t0 1 Year but not to axcead
2,080 hours, or a combination of Imprisonment and community service not to exceed 1 Year

MMW!ﬂWﬂmmM%

\ O G7

Barno.




Exhibit Y

STATE OF MICHIGAN ISTRICT:
36 JUDICIAL DISTRICT COMPLAINT CIRCUIT:
3RDJUDICIAL CIRCUIT MISDEMEANOR CTN: 96-14300571-01
Sise MSP%  LasSakal
District Coun ORY:; MIB20365J Circalt Conrl OR) M- MIB21085) AG ORI MIB200254,
Vicim or complainant

THE PEOPLE OF THE STATE OF MICHIGAN
STATE OF MICHIGAN

. UNEMPLOYMENT INS AGENCY

TANYA RENEE WOODS Complaining Witnaas
AR SIAMARK KACHAR
GROSSE POINTE WOOUS, M) 48236 S/A CHARLES BRADLEY
8} 0ala: On or sbout
04012011 013072012

ChyTwp . NTiaga nly in Michigan Defendant 510 Deafendant DOB

Charga(s) Penalty

Ses Below

STATE OF MICHIGAN, COUNTY OF WAYNE
The complalning witness says that on the date above and al/or in the City of Detrci, the defendant, contrary ta law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a false stalement or representation knowing it to be false in order to obtain or increase a benefit or other
payment under the Michigan Employment Security Act for herself, the amount improperly obtained, being $1,000 or
more but less than $25,000; contrary fo MCL 421.54(b){@)(A). [421.54BIIA]

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community service for up to 1 Year but not to exceed
2,080 hours, or a combination of imprisonment and community service not to exceed 1 Year

The complaining witnass asks that defendant be apprehended and dealt with according to faw,

o
Warrant authorized on 4./ Zfl/ /ﬂ( by: . Compisining wilness signature S
Tj Subscribed and swom to befers me oo
Denise M. Harl (P45127) Tl
Assisiant Attorney General ™ 7
n Deparimani of Attomey General 3 =
Criminal Division : 'J’..""
3030 W. Grand Bivd. Cadillac Place, Suite 10-200 i 7 / >/-' fd
TR/ Berm T
for costs posled




Exhibit Z

STATE OF MICHIGAN CT:
36 JUDIGIAL DISTRICT COMPLAINT IRCUIT:
IRD JUDICIAL CIRCUIT MISDEMEANOR N : 86-14900587-01
SP#:

District Court ORI: MIB20365J Circull Court ORI M1 MIBZ30854 AG m:;W

Vicim of complaiAmal .
THE PEOPLE OF THE STATE OF MICHIGAN

ATE OF MICHIGAN
v UNEMPLOYMENT INS AGENCY
ROSALIND KAY MIz:L:5~ Complaining Witnesa
TR E— S/A CHARLES BRADLEY

S/A MARK KACHAR
ﬁn Dale. On of abote

11/01/2007 - 0573072012
City/Twp./Vifage County in Michigen Defendant StD Delendant DOB
DETROIT WAYNE
Charga(s) Mw
See Below |See Below

STATE OF MICHIGAN, COUNTY OF WAYNE
The compiaining wilness says that on the date abave and allor in the City of Detroit, the defendant, contrary to law,

COUNT 4: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did maka a false slatement or representation knowing it o be false in order lo obtain or increase a benefit or other
payment under the Michigan Employment Security Act for herself, the amount improperly obtained, being $1,000 or
more but less than $25,000; contrary lo MCL 421.54(b){ii)(A). [421.54BIiA]

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community servica for up lo 1 Year but nol to excesd
2,080 hours, or a combination of imprisonment and communily service nol {o exceed 1 Yesr

The compleining wineas asks that defendant be apprehended and dealt with according to law.

Warrant anlht:ized on ‘:1’ KR‘/ ./. l ‘7[ by.

Complalning sipgnature
Tm!w Subsered and swom | before me o
Danisa M, Hanl (PA5127)
W/ /7.
Judge/Magisirata/Clak " far no.




Exhibit AA

STATE OF MICHIGAN
36 JUDICIAL DISTRICT COMPLAINT .
3RD JUDICIAL CIRCUIT MISDEMEANOR N: 86-1480057 4-01
MSP#E or/=a- 8N
Disirict Court OR: MIB20365J) Cireuit Court OR). M- MIB21085) AG ORF MIB200254) — ~
Vichm or complainant
THE PEOPLE OF THE STATE OF MICHISAN
STATE OF MICH!GAN
v . JUNEMPLOYMENT INS AGENCY
SHAYLA LINDSEY BLACK Complalning Winass
SO SAMARK IKACHAR
25 S/A CHARLES BRADLEY
0] Date Cn or about
Cly/Twp.Vilsge in Michigan Dalandant SID
DETROIT . IWAYNE
Chamga(s)

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining wiltness says that on the date above and al/or in the City of Delroit, the defendant, contrary o law,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO $25,000 :

did make a false statement or representation knowing it to be false in order to obtain or increase a benefit or other
payment under the Michigan Employment Security Act for herself, the amount improperly oblained, being $1,000 or
mare but less than $25,000; contrary to MCL 421.54(b)(i)(A). [421.54BIIA]

MISDEMEANOR: 4 times the amount of fraud and 1 Year, or community service for up to 1 Year but not to exceed
2,080 hours, or a combination of imprisonment and community servica not to exceed 1 Year

Warmnlauihc:eﬁzed an f:ll/ Z/// /4 by:
Thre-irt

Denlse M. Hart (P45127)
Assistant Atlomey General

JudgeMVagisirataicierk Barno,




r‘.\ Exhibit AB ﬁ

BTATE OF MICHIGAN
38 JUDICIAL DISTRICT
3RD JUDICIAL CIRCUIT Mg%'ghpiLEﬁ':gR
District Courl ORS: MIB20365J Circult Court ORL: I- MIB21085) AG ORiI: MIB20025A,
Victin o complanan],
THE PEOPLE OF THE STATE OF MICHIGAN
ATE OF MICHIGAN
v UNEMPLOYMENT INS AGENCY
CAMMIE CALVIN RUCKER Complaining Witness
e S/A MARK KACHAR
m S/A CHARLES BRADLEY
0 Dala: On or sboty
7531
Cly/Twp Nilage Caunty in Michigan Defencant SID Defendani DOB
WAYNE
Charpe{s)} m Panaity
See Below

STATE OF MICHIGAN, COUNTY OF WAYNE
The compiaining witness says that on the date above and alior In the City of Datroll, the defendanl, contrary (o taw,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO 525,000

did make a faise statement or representation knowing It to be false in order to obtain or increase a benefit or other
payment under the Michigan Employment Security Act for himself, the amount improperly oblained, being $1,000 or
more but less than $25,000; contrary to MCL 421.54(b)(i)(A). [421.54BIIA)

MISDEMEANOR: 4 times the emount of fraud and 1 Year, or communily service for up to 1 Year but not to exceed
2,080 hours, or a combination of imprisonment and community service not to exceed 1 Year

The complaining wilneas asks thal defendant ba apprehanded and MdtW
I} ri
Warrant authorized on 4/’2"7/7 by: : —

Complaining wilness signaturs
Ut

Subsaribed snd swom lo before me on

Danisa M, Harl (P45127)




Exhibit AC

STATE OF MICHIGAN
38 JUDICIAL DISTRICT COMPLAINT :
3RD JUDICIAL CIRCUIT MISDEMEANOR I\CJSTN-P'#-QSJI 430057 5-01
Disticl Courl ORI MI820365) Circult Court ORY. M- MIB21085J AGORI; MIG20025A -, 3

Vi or complaleant
THE PEOPLE OF THE STATE OF MICHIGAN

EI’ATE OF MICHIGAN
- NEMPLOYMENT INS AGENGY
LASEAN LAVAYE MCCARY-BRANTLEY Complaining Winess

SIA MARK KACHAR

W S/A CHARLES BRADLEY
3 Dale: On or about

12/01/2011 - 08/31/2012
ChyfTwp./Vilaga in Michigan Dalendant SID Defendan! DOB
DETROIT Eﬂ‘f_N_E_

M’znw Eﬂn«n Pensity

STATE OF MICHIGAN, COUNTY OF WAYNE
The complaining witness says thal on the date above and al/or in the Clty of Detrolt, the dafendant, contrary io |aw,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALSE STATEMENTMISREPRESENTATION - LOSS
OF $1,000 TO $25,000

did make a false stalement or representation knowing it to be false in order to oblain or increase a bensfit or other
payment under the Michigan Employment Security Act for herself, the amount improperly obtained, being 51,000 or
mare but less than $25,000; contrary to MCL 421.54(b)(i)(A). [421.54BI1A]

MISDEMEANOR: 4 limes ihe amount of fraud and 1 Year, or communily service for up to 1 Year but not to exceed
2,080 hours, or a combination of imprisanment and community service not to exceed 1 Year

The complaining wilness asks that defendant be apprehended and dealt with according to law,

Wamant auth::adzed on lt / A l/‘/ / 7 by:

‘Complaining witnase signature o

Subscribed and swom lo before me on

. ” ;
2 l
/'2 ¢
Bar no,

Jodgendagaiataiciert - / =

¢

-

S
™ 5
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- Exhibit AD -~
36 JUDICIAL DISTRIGY :
COMPLAINT CIRCUIT:
3RD JUDICIAL GIRCLAT MISDEMEANOR Maph !
Distct Cown ORE MIB203854 G Coutt ORI W MIBZ10850 25 o Mo o3
- Vo el —————
THE PEOPLE OF THE STATE OF BICHIGAN
ATE OF MICHIGAN
z NEMPLOYMENT INS AGENCY
MARK ALAN JACKSON [ Complaining Witnass
TSP SACHARLES B
E— SAMARKIGACHAR
Onarabout
ChylTwp.Viage m“um Defandant 810 . Dafendant DOB
Chaspe(s} Penalty
Ses Balow

STATE OF MICHIGAN, COUNTY OF WAYNE
The compaining witness says that on the date above and alfor in the City of Detrolt, tha defendant, contrary to law,

COUNT 1: %;%F&D%WENT COMPENSATION FRAUD - FALSE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 "
did make a false siatement or representation knowing it to be falsa in order to obtain or increase a benefit or other

" payment under the Michigan Employment Security Act for himsalf, the amount improperly obtained, being $1,000 or
more but [ess than $25,000; contrary to MCL 421.54(b)(H)(A). [421.54BIIA]
MISDEMEANOR: 4 imes the amount of fratd and 1 Year, or community service for up to 1 Year but not to exceed
2,080 hours, or a combination of imprisonment and community service not to exceed 1 Year




Exhibit AE

STATE OF MICHIGAN
36 JUDICIAL DISTRICT COMPLAINT .
IRD JUTHCIAL CIRCUIT MISDEMEANOR : B6-14800580-01
Disttet Cout ORI MIB20385) Circut Court ORI; Mi- MI8210953
Vicim o complbE————
THE PEOPLE OF THE STATE OF MICHIGAN
ATE OF MICHIGAN
v EMPLOYMENT INS AGENCY
~SHSSUANITA ELAINE AUSTINAJACKSON Complaiing Winess —————————
e
L ] S/A CHARLES BRADLEY
Codilandanks) ?mmum
= 11
ChylTwp Vilaga MW Dufondant SID Osfandant DOB
Charge(s) = 4 Penaky
See Balow : i

STATE OF MICHIGAN, COUNTY OF WAYNE
mmumummmﬂmlmmedahabowaMMhmcﬂyofnemmduhndmtmhrybhw,

COUNT 1: UNEMPLOYMENT COMPENSATION FRAUD - FALBE STATEMENT/MISREPRESENTATION - LOSS
OF $1,000 TO"$25,000 .

did make a false stalemant or representation knowing il 1o ba falsa in order to obtain or increase a benefit or othar
payment under the Michigan Employment Security Act for herself, the amount improperly oblained, being $1,000 or
more bul less than $25,000; contrary {o MCL 421.54(b)@){A). [421.54BIlA}

MISDEMEANOR: 4 times the amount of fraud end 1 Year, or commumity service for up to 1 Year but nol to excesd
2,080 hours, or a combination of imprisanment and communily sesvice not to exceed 1 Year




Exhibit AF

- 2014717963
FATE OF MIGHIGAN BE NOT Sri i
STATE OF MIGHIGAN COMPLAINY CASE NO: 2614717983
38TH DISTRICT ct;um DETROIT FELONY
3nd Judiclal Cireylt
The People of the Skate of Michigan Offanss information
Police Agency / Repord No. l "*0 6 2-’ 9 9
vs 820DPIA IA-P] 14-23
RUDOLPH WASHINGTON 82.14717963-04 Dals of Oifense
05/122014
Place of Ofenas
8448 GRINNELL, DETROIT
Complalnant or Victim
GCITY OF DETROIT
Complalning Witness
INFO & BELIEF

STATE OF MICHIGAN, COUNTY OF WAYNE

The complaining wilness says that on the dale and the location staisd sbova, the defendant, cantrary to law,
COUNT 1: EMBEZZLEMENT -$1,000.00 OR MORE BUT LESS THAN $20,000.00 FROM A NON-PROFIT OR

CHARITABLE ORGANIZATION

being an ageant, sarvant, or employea of CHy of Detrolt Public L
did convert ta hismer own use and/or lake or secrete with

princlpal, a Mastercard credil card, money, or

ighting Dept, a non-profit corporation or charitable cigantzation,

inlanl lo conver 1o hMefmme.\Vﬁhou!lhactInmtustIher
properly of hisher principal, having a value of more than $1,000,00 but

, OF parsonal
fess than $20,000.00, that came Inlo tha defendant's possession or under the dafendant’s charga or control by virtue of histher

relationship with the principal; cantrary to MCL 760.474(5){c). [750.1745C)
FELONY: 10 Years andior $15,000.00, or 3 bmes the amount embezzled, whichever is grealer, Taimpose a fina of 3 limes
the value, the defendant must admit the amount, or it must be delermined by the triar of fact at trial. See Southem Unlon Co. v

United Slales 567 U.S. ___; No. 11-84 (2012)

COUNT 2: LARCENY BY CONVERSION - $1,000.00 OR MORE BUT LESS THAN $20,000.00

did, being a person lo whom GE Streel Lamip Luminaries

{8) and four fool fluarescent ight bulbs (86) had been defiverad,

embezzle or raudulenily convert to hisMer own use and/or secrate with Intent 1o embezzle that property, which belonged io City
of Dalrolt Public Lighting Dept, the valua of he property was $1,000.00 or more but less than $20,000.00; contrary to MCL

750,362, [750.3623A)

FELONY: S Years and/or $10,000.00, or 3 Umes Lha value of the propery stolen, whichsver is grealer (see MCL 750,356(3){a))
To impose a fina of 3 limas the value, the defendan! must admit the amounl, or { must be determinad by the trier of facl at

trial. See Southern Unlon Co, v Uniied Stales 567 U).S.

— No. 11-94{2012)

COUNT 3: LARCENY - $1,000.00 OR MORE BUT LESS THAN $20,000.00

did commit the offense of larceny by stealing GE Shwet
belongad to Clly of Detroit Public Lightng Dept, the val
$20,000.00; contrary lo MCL 750.356{3)Na). [750.3563A)

Lamp Luminaries (8) and four fool Muorescent ight bulbs {96}, that
e of the property siolan was $1,000.00 or more but fess than

FELONY: 5 Years and/or $10,000.00, or 3 limes value of property siolen, whichever is grealar. To Impese a fing of 3 times
the value, Iha defendant must sdmi the amount, or K must be delermined by the Iriar of fact at Uial. Ses Southem Union Co.v

United Stales 567 L1S. __; No, 11-94 (2012)

COUNT 4: STOLEN PROPERTY - RECEMING AND CONCEALING - $1,000.00 OR MORE BUT LESS THAN $20,000.00

did buy, recelva, possess, conceal, or sld in the concealment
bulbs {26) , slolen, ambezzied, or converted property,

BACL 750.535(3)(a). [750.5353A)

FELONY: 5 Years andfor $10,000.00 or 3 tmes the
valug, the defendant must admit the amount, or i

Unitad Statas 587 U.S. __; No. 11-94 (2012}

nt of GE Street Lamp Luminaries (8) and four fogpt flucrescant ght
th

vaive of the property, whichever is greater. Toimpase a fina of 3 times
rust be delenmined by the ther of fact at ial. Ses Southam Unlon Co. v e



COUNY &: STOLEN PROPER (Y - RELEMNG AND CONGEALIN - $1,000.00 OR MORE BUT LESS 1HAN $20,000.00

did buy, receiva, possess, conceal, or ald In the canceaiment of various flems purchased with Maslercard 2nding
Slolen, embe2zled, or converted praperty, kniowing or having reason o know o reason o balleve that the propedngz 33'2:'
;;nobggg( °{f7°é‘§§“3§d3k,’"" the vziue of the property was $1,000 00 or more but lass than 520,000.00; contrary toMCL

, a .
FELONY: 5 Years andior $10,000.00 or 3 Emes [he valve of the proparty, whichever is greater. Toimpose a fine of 3 tmes the
value, the defandant must admh the amount, or it must be delermined by the trier of fact at trfal. See Southem Union Co, v
United Stales 567 U.S. ___; No, 11-94 {2012) :

COUNT B:i I'.hARmCBWY I'N ABUILDING - -
did, commit the crime of larceny In a an office, localed at 9449 Grinnal, Datmit by steall a Maslercard credit carg:

—MCL 750.360, (750.360) el cawd; contrary o
FELONY: 4 Years and/or $5,000.00

c&um ;r: FiNANglgkL TRANSACTION t.'rE\lIl;l.-’.ﬁ'-'a s*rdEa?LlNGIREI’NNING :NITI-IDUT CONSENT

did, sieal, knewing e of knowingly remove a financlal ranzaction device rom Ciy of Detrolt Pubfic Light Dept, the
deviceholder and/or knowingly retaln, knowingly possess, knowingly secrela or knowingly use a mm&?‘u’hm';’;m
without the consent ofCity of Oatroft Public Lighting Dept , the deviceholder : contrary {o MCL 750.157n{1). [756.157N1)
FELONY: 4 Years andler $5,000.00

COUNT 8: FINANCIAL TRANSACTION DEVICE - ILLEGAL SALE/USE

did, use a financlal transaction device knowlng the davice to have been obtalned or heid undsr circumstances proserfbed under
MCL 750.157n andlor 750.157p; conlrary lo MCL 750.157q. [750.157Q)

FELONY: 4 Years and/or $5,000.00

COUNT 9: FINANCIAL TRANSACTION DEVICE - POSSESSION

did, have In possession, er under conlrol, or recelve from ancther person, 8 financial transaclion devica issusd by Masiercard
and/or Comarica Park, with the inlent Io use, defiver, circulale or seX the same, or to pemmit, cause of procure the same 1o be
used, dafivered, circulated or sold, knowing such possassion, control or receipt lo be without consent of the davicaholder;
contrary {o MCL 750.157p. [750.157P)

FELONY: 4 Ysars and/or $5,000.00

Upon conviction of a falony or an alamplad fafony court shall order law enforcement to collect DNA idenlification profiting
samples.

The complaining wilness asks (hal defendant be apprehended th according to law,

tignahre C
and sworn lo before ma m_m
Dats

57X

Berna.
W3




